TMDM  COUNCIL  MEETING 


ANNEXURE 


FEBRUARY  20  f 4 


THABb  MbFUfsrNYANA  %MctlifUfsk<j. 


REPORT  OF  THE  EXECUTIVE  MAYOR  FOR  SUBMISSION  TO  COUNCIL 
MEETING 

THABO  MOFUTSANYANA  DISTRICT  MUNICIPALITY  DRAFT  ANNUAL  REPORT 
FOR  2012/2013 


EXECUTIVE  SUMMARY 

The  purpose  of  this  item  is  to  appraise  Council  about  the  2012/2013  draft  Annual 
report  compiled  in  terms  of  the  guidelines  from  National  Treasury  containing  the 
following  report: 


• 2012/2013  Annual  Financial  Statement 


1.  Business  Plan 

Integrated  Development  Plan 


2.  Compliance  with  strategic  objectives 


• Delivery  of  sustainabie  service  in  terms  of  Integrated  Development  Plan. 

• Good  Governance. 
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3. 


DELEGATED  AUTHORITY 


The  delegated  authority  is  vested  in  the  Council . 

4.  Annexure 
MFMACircularNo.  11 
2012/2013  Annual  Report 

5.  Policy 

None 

6.  Legal  requirements 

• Act  32  of  2000  Municipal  Systems  Act 

• Act  56  of  2003  Municipal  Finance  Management  Act 

• Division  of  Revenue  Act  2009 

• MFMA  Circular  No  11 

7.  Background  and  discussion 

Every  municipality  and  municipal  entity  must  prepare  an  annual  report  for  each 
financial  year  in  accordance  with  the  Municipality  Finance  Management  Act  ( MFMA) 
and  , during  the  MFMA  transitional  period  , the  Division  of  Revenue  Act  and  the 
Municipal  Systems  Act  2000. 

The  purpose  of  the  annual  report  is 

• To  provide  a record  of  the  activities  of  the  municipality 

• To  provide  a report  on  performance  in  service  delivery  and  budget 
implementation  and 

• To  promote  accountability  to  the  local  community. 
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The  MFMA  requires  the  municipality  to  report  on  all  aspects  of  performance  providing 
a true  , honest  and  accurate  account  of  the  goals  set  by  council  and  the  success  or 
otherwise  in  achieving  these  goals.  The  annual  report  is  a key  performance  report  to 
the  community  and  other  stakeholders  and,  once  approved  by  the  council,  must  be 
placed  on  the  municipal  website,  copies  sent  to  various  authorities  and  made 
available  to  the  wider  community. 

8.  Staff  implication 

Staff  output  being  performance  based 

9.  Financial  Implication 

• Payment  of  performance  incentives  as  contained  in  the  performance 
agreements. 

10.  Recommendations 

• That  Council  takes  note  and  accept  the  draft  annual  report  as  presented 

• That  report  be  taken  for  Public  comments. 

• That  the  final  Annual  report  be  tabled  before  Council  within  the  legislative 
timeframe. 
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1 . iNTRODycTior^  mD  QVEmim 


1.1.  ymm 

To  Inlssf^ed,  se!f-reriant  artd  eustaloabie  eomfviunides  tirsuglioyt  ti©  Thabo 
^ofytsanvana  hfghSaods,  Hnanclaiy  vfabfs,  parSdpative  and  deveiopmeatal 
iocai  municlpaiities. 

1.2.  Mlssloši 

Ccntlnuously  Improving  and  developing  ilving  condftlons  of  our  c®nfnunl8es  by 
pmviding  efficient  and  effecive  buik  ser^ces  and  create  a condudve  envlronment 
for  business  opportunities  and  job  creation. 


1.3.  Corevalues 

^ . 

* Transparency 

* Commitment 

* Co-operaflon 

e Op^ness  ccmsuSlafen 

* Responsiveness 

® Effective  communlc^tlon 

* Corporate  governance 

* Social  responsibllity 

* Servtces  dellvered  in  iins  wfth  Batho-Pele  pnnciptes 

* Hlghs  ievel  cf  professlGnalism,  lntegr%  and  objecwty 


1.4.  ^unlolpai  p’lorHles 

Thalm  pslorS^^  am  ss  f&Hmsss 

• SustainaWe  infrastfuctyiBS 

tocal  Ecc^omfc  DevdofKneftt,  -Job  Gfeato  and  Tourlsm 
s Soclšl  and  Human  Developmenl 

• Good  Qovemance 
® Flnancial  Vl^?lly 


Page2ofg4 


1.5.  PolSUcai  Leadership 


1.6.  Mianagementleadmhip 
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1.7.  FORiWORDtsytheEM@eijtivefigajfor 


it  gives  me  great  pieasure  to  present  this  Annual  Report  2012/2013  of  Thabo  Molutsanyana 
DlstrlGt  Munldpaity. 

Thls  mpoft  Is  a GoHabora^a  effort  bsfe^en  Goiinclllons,  tfadiaonat  tesdsrs,  loc-al 

munldpatfSes  and  communltles. 

31  fMesents  al!  of  our  eifarts  ami  tlreiess  !n  CMeatlng,  ^stelnlng  and  sc^ng  drange  In  the 

iiv^  of  die  oidfoaiy citlzens  ofHiabo  ydufoanyana  E^sbtct  Counci!,  whld’  Is  a composition 
of  slx  munlclpari^s,  Mdutl>a-4^hc$ui^  Local  Mun{dpa!l^,  Phume^  Loca!  Munld^fi^, 
Dihlabeng  Loca!  Munidpaiity,  Mantsopa  Local  MunidpaTsly,  Sefooto  Lo<^i  yunldpa!%  and 
^jketoana  Local  MunldpaS^. 

Ai  Uie  beglnnlng  2012/2013  fir^ndal  year,  v\^ch  was  just  iess  than  tm  monfos  aft^  iocai 
govemmmt  eiections,  when  we  took  olKcs  as  tiie  new  poHtical  admlnistratlon  of  Thato 
Mofutsanyana  District  Council  we  endeavoured  to  stick  to  the  eiectorate  mandafe  and  bulld 
on  the  successes  of  our  precursors. 


Stiddng  to  the  electorate  mandate  requlred  of  us  to  adhere  to  the  locai  govemment  etection 
manltosto,  vtdilch  is  a poiiticat  commHment  to  address  many  diaitenges  faced  by  our 
communlties.  Local  govemment  and  communities  face  major  challenges,  which  are  reducing 
unemf^oyment,  more  ao^ss  to  better  quaiity  basic  s^ces,  overcoming  tiie  legacy 
afi^rtheid  spatiai  development,  sirengtitentrig  communiiy  partic^J^n,  and  buildlng  etiectivs, 
aocountable  and  desHi  loca!  govemment 

The  year  2012/2013  has  been  an  eventfui  year  with  much  actMty  ffom  ail  the  roie  players 
within  Thabo  Mofutsanyana  District  Council  to  ensurs  we  meet  the  goals  that  we  have  set  for 
ourseives  in  our  poiiticai  programme,  which  is  tiie  Integrated  Development  Plan. 

!t  !s  v^h  mudr  gratiflcation  to  note  tiiat,  once  ^ain,  Thabo  Mcfutsan:^na  Dlstrict  Munkšpality, 
attalned  an  unqualltied  audlt  in  the  year  under  review.  Thfe  fe  larg*^  due  to  the  unwavering 
ccMnmlfotenl  of  our  stoti  and  Cound^^  to  work  hanl  tow^ds  toe  be^  of  <Mir  munidpality, 
Our  goal  is  to  ultimatefy  atfaln  a dean  audlt,  of  whlch  thfoi^h  determinatlon,  prudenc^, 
(Kjmmitment  and  politicai  vtnli  we  shai!  be  destined  to  such  a gbry.  Mtoinfng  thls  god  v^ii  gtve 
usmudrrrtoreJc^anidputourCtoundlontiteii^lestolclbemgavi^-^ov^ned  munyp^ty. 

!n  reallslng  our  mjssion  of  cKjntinucjusly  imptoving  and  deveic^ing  llving  conditions  of  our 
commurtities  torpiigh  pn^lslof^  of  bulk  ssr^ces,  cair  IDP  has  beeri  and  v\^lf  continus  to  be  the 
guidfng  ÈooL  It  csMitolns  tiis  fdlowlrig  pn'orlti^:  Sustolnabl©  infrastiuctor^,  Lo^l  EccmomfG 

Devebpment,  Job  aeation  and  Tourlsm,  Agricuiture  and  Rural  Devebpment,  Sodai 
Devdc^^  Spofts,  Arts  and  Cuitore,  G<k»1  Govemance  and  Ckmimuniiy  Par!id{^ti<m  as 
w^  as  finandal  ^^abii^. 

We  have  also  endeevoured  to  align  our  buc^eto  our  priorities,  and  ensured  fhat  we  are 
nmicli  prudi^  iMti)  speitobg  of  tiie  very  gmll^  tinaiciai  resources  at  our  dlBposai. 

The  upgrading  roads  and  deveioprtent  of  sewer  trealment  planto  fn  vartous  munldpaiities  in 
the  district,  support  of  SMMEs,  positbning  of  Thabo  Mototsanyana  as  a tourist  destination, 
Involvement  in  community  development,  finartdal  support  to  the  needy  studants  and  creation 
of  intemshlp  prc^mmmes  Ibr  gradu^s  in  sc^ce  skllls  are  some  of  the  notabie  succ^ses  of 
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In  ensuring  that  Thabo  ^ofutsanyana  District  iVjunicipa!%  have  adequals  capacity  to  deiiver 
to  its  opiirna!  level,  our  staff,  most  particular,  senior  management  received  necessary  training, 
which  meets  the  requirements  for  compstency  ievels,  and  we  have  also  fiiled  in  critical  posts, 
sucb  as  that  of  human  resQurcss  rrtanagernsni,  fnternai  audlt,  eommiinications,  informatton 
technology  and  disaster  rrianagement  with  competent  and  qusllfied  stai?. 

We  wil!  yurther  continus  ensusing  that  ail  th®  staff,  incfusive  of  the  iower  isveis,  sSso  recsiVe 
training  reievant  to  thslr  posts  and  support  in  dolng  their  work. 

The  yesr  under  reviem'  was  however  not  without  its  own  chslienges  and  piffalis,  but  from  ai! 
tnose  we  Vifere  abie  to  ieam  better  iessons  and  picked  ouieelves  up  to  ©nsure  that  Thsbo 
Rflofutsanyana  Dlstrict  Vlunicipallty  rose  up  those  demands  and  steers  its  ship  forward. 

Let  me  ©Kpress  the  words  of  gratitude  to  tiie  Speaker,  Chief  Whip,  al!  Councliiors,  fViembers 
of  Mayorai  Committee,  Municipat  Manager  Mr  Bennett  E\/iolotsi,  the  management  and  s^f  of 
Thabo  ^tofutsanyana  District  ElAunicipality  for  a job  weil  done. 
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1.8.  EKECyiiVE  re¥l@w  by  the  ^yolcSpal  Manager 


In  the  year  under  review  Thabo  Mofutsanyana  Distnct  Municipaiity  has  made  in 
rc^ds  In  addrsssing  Issuss  feesd  by  myokšpamies. 


hislorioal  prsbtems  eslstlng  'm  the  Olstrict  are  balrfg  fsptaced  by  mom  eilcisnt 
ffianagsmssit  and  ctearer  politieai  rnonttorlng  and  I am  plsased  to  report  that 
quairfic^tkms  i^y  the  ^ditor 

Qensral  am  b^’ng  addressed  nol  only  by  tils  mynlclpail^,  but  ali  local  municipaiitles 
Mhln  the  reglon. 

The  grand  intantton  Is  that  tie  objectives  of  ‘OperatkHi  Glean  Audlf  be  met  wiihin  the 
whole  Dlstrfct  V5?iSiln  ons  year. 

To  thls  end,  I am  pieased  to  rsport  that  withln  the  Distiict,  two  munlci^lities 
achleved  what  we  had  set  oursefves  to  a^in.  We  hope  to  reporl  an  improved 
situaiion  with  the  nejd  repoit. 


We  ^Bsh  to  toank  the  Office  of  toe  Premier,  COGTA-Free  State  and  other  sector 
departments  for  their  assistance  to  the  munidpality  regarding  govemance  and 
finandal  support.  To  this  end  fhe  financiai  statements  were  prepared  and  submitled 
Ifi  time.  The  lOP  and  Budget  were  pfepared  and  siijrnlttod  on  time,  The  to  keep 
the  momentum  is  there,  and  betier  resuito  shoufd  be  visibie  in  Ihe  year  ahead. 

Through  the  re^nsions  of  our  Integrated  Deveiopment  Plan  (IDP),  as  provlded  for  in 
the  Municipal  Systems  Act  32  (2000),  we  have  persevered  in  achievlng  the  targets 
set  on  five  strategic-  objecfives  that  drlve  us  In  our  deyelQpmental  efforts,  as  wel!  as 
ta  ensure  that  we  meet  the  implementatlon  of 

Dlslnct  Munldpallty  mandates. 

Our  five  strateglc  ob|eollv@s  are; 

= ProVide  quafily  baslc  servlc^  srsd  hifra^ucture. 

^ » Fadlitstehlgherandsharedec^omlcgrcMthanddevelopment 

- B--F^fitpowr^bQfeicto^,'l!e^yre^e-and'sosta!rigble‘commontt@s. 

^ Fostor  a parSdpatory  aiTd  Ba&ic-Peie  P!inciples  through  s carlng, 

accessfbie  and  accountabie  s^rvlce. 

» En^e  gcKKi  govemarm,  finanda!  vlabiiUy  and  opfimsU  In^tutional 
tfansformaticm  wifii  capacky  to  @xecut0  Its  mandate. 

The  finandal  under  review  was  chailenglng  in  fi«at  toe  Munidpallty  sfietched  Its 
resources  to  dlscharge  Its  statutory  responsfbifities  despito  the  siowdown  In  the 
eojnomy. 


Monsover,  tie  non-recelpt  of  ttie  Myniclpai  InftBstrydur©  Grant  (MiG)  adversefy 

services.  We  are  however  hopeful  that  thls  gifant  wiil  be  restcH'ed,  based  on  our  efforl 
to  tum  toe  muntGlpaiity  around  for  tie  better. 
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W®  have  responded  w@!!  in  delivering  our  mandate. 


issues  ralssd  by  the  ssctlon  139  interventiōfi  in  ths  previous  year  havs  baen 
suceesst^fiSy  addresssd,  and  the  adapted  munlclpa]  turn-around  strategy  playsd  a 
pivotai  roSe  In  ihis  respect  and  Said  a soiid  foundation  for  dstlvsrlng  the  nesded  losal 
government  services  to  the  widsr  cornmunity  of  the  Distriol:  in  ths  coming  ysars. 

Our  endeavours  for  a transparertt  and  accountabie  admlnfstration,  !ed  by  a 
resourcefuf  poHtica!  ieadershlp  have  seen  this  municipality  achieving  an  unquafified 
audit  report  fbr  the  pasl  years  and  the  year  undsr  review. 
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1.9.  Ovmlsw  of  tfi®  Mynictp^lty 


Thafoo  Mofutsanyana  Dlslrlcst  Murtidpal^  is  sltuaied  in  flhie  Norlh  ©astem  part  of  tte 
Frae  -Slate  and  bordars  for  iriGSt  of  Lssofho  and  Kis^uiy  Nafaf.  It  nastles  lo 

the  sfoadas  ef  tha  yaliifi  bet^sešn  Orange  Rlver  In  the  souti  and  Vaal  Rlver  in 
the  norti. 

Sts  Hsad  OfHoe  Ss  sifeiSied  fr?  Pfiuffoadi^tiafoa  about  48km  south-wa-st  of  Harnsmllh 
(R712)  and  142lmfi  Nodh^east  of 

TliabQ  Moliifsanyane  Oistdct  Is  or«@  of  dlstnct  munidpaiities  in  the  Fre@  State. 

Witi  Si@  @xc»ptlon  of  Khariep  dlsfrlct  munlclpality,  tt  is  bordered  by  two  oflier  district 
munldpaHdes  of  the  prownce  nameiy,  Lejweleputswa  in  die  west  and  Fezil@  Dabi  In 
the  norSi.  In  the  souè?,  if  Is  bordefed  by  the  Mangaung  metra. 

Other  borders  indude  Lesoiho  in  the  southeast,  Kwa-zuiu  Natal  in  the  East  and 
M^umatanga  in  the  northeast.  Thabo  Mofutsanyana  has  been  dferfded1ntodx 
munidf^l  areas,  vrith  Setsoto  and  MantscH^a  forming  the  south>westem  section, 
Dihlabeng  the  south>middie  sedion,  Nketc^na  ^e  north  middle  sec^on  and  Maluti-a- 
Phofung  the  south-eastern  section  and  Biumeieta  the  northeastem  sec^on  of  the 
dls&ict. 
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The  area  is  pnmaniy  agricuituiral  in  nature  and  includes  the  fornfier  homelands  of 
Qwaqwa  and  the  munidpal  area  is  26  035,4  km2  big. 

The  main.  centres  Ir?  tie  Blstrict  are  Bethlehem,  Ficksbufg,  HafrismrSi,  Vrede, 
Memef,  rhutmdl^isÈja,  S©nel®l,  RsIèk,  and  Ladyferand.  Ttie  most  pspylatgd 
municlpalily  Is  Malui^a-Fli^nng  whldi  dedared  as  a node  .and  has  52%  ^ the 
dlstdot  popuiation  and!  a d^slty  of  about  88  peopie  per  sq  km. 

The  ^ble  below  kidicates  tis  urban  cenlres  In  each  ioca!  miuiiciparsty. 

Ufhm  oentes  /ocafasf  withm  a Locai  Muniōipaii^s  anas  of jurisdic&on 


Dllilabcng 

Mufilci|»afHy 

lykjRldpalHy 

mmrnMi 

Šebolo 

Miinlelps^ 

Beihfehem 

Harrismlth 

R©ltz 

Vrede 

FjGksuburg 

Ladybrand 

Ciarens 

Kesteli 

Petrus  Steyn 

Memel 

Ciocolan 

Hobhouse 

Fouršesburg 

Qwaqw® 

llndiey— 

Warden  — - 

•Marquard 

Tweesprtjlb 

Paui  RcaiK 

Tshlami© 

Arilngton 

Senetei 

Exe!sior 

Rosenda! 

Swinbume 

Thaba 

Patchoa 

Demograi^fc  and  sefvtce  delivery  stalistics  from  Stats  SA 


Munlclpaflty 

PodStifaSbn  Cemus 

HenMlwiid  Census 

Popufation 

JWiif 

2007 

2011 

[ 2007 

Ceiisus  2011 

123 194 

102826 

32  746^ 

29  828 

112  588 

Dlnlabeng 

128  92S 

108448 

33027 

31  836 

128  704 

Nkeloaiia 

61  951 

62  367 

14804 

16748 

60324 

yalu^-A-Phc^uns 

360787- 

385413 

‘ 883^ 

97  172 

335  784 

Phumeiela 

50  906 

350S0 

11  934 

11  SB1 

47  772 

Mantsopa 

51  056 

Totel  Dls&l©t 

72iBm 

694  S1§, 

1S3  6^ 

m 115  • 

i17  Si2 

(0013^:  S<i*i8s  Airte©.3>'l  1 » i-MLmicipa  Repoit,  fee 
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Populnryon  growtSi  rates 


Ftgure  1 Popuialion  ©ros^h  rates  toy  Distrlct  ^unicipallly  - 1S96, 2601  aiid  2011 
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Flgure  4.1.2.1  shows  the  popuiatlon  growth  mte  from  1996  and  2001  to  2011  respecBvely.  Resulfs 
show  that  Free  State  grew  by  0,5%  In  ttie  perlod  1996-2001  and  0,1%  In  the  perlod  2001-2011. 
Khariep,  Lejweieputswa  and  Thabo  ycfrjilsanyaria  dlstrids  expenanoed  a siowed  growth  in  the  pariod 
2001-2011. 


ynempfoyinent  Rate 

Flgum  2 Unenfiploymant  rate  (officlal  definftion)  t»y  dislriot  munielpali^  - 19S6, 2001  and  2011 

50 


MeMesnYSiis 


^iigsans 


Lejvseispist^m 


Tfends  in  Sie  unempioyment  ss  shown  in  Figure  4.3.1.1  suggest  an  increa^  bets»een  1996  and 
Oie  InfreKiur^on  to  3ils  p^b^caScm. 
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Aceess  to  piped  watei' 


Figure  3:  DistFlbution  of  householcis  h^log  aeoess  to  piped  water  by  Dtetrlel  gSuriicipolili^ 
imaOOI  and2011 
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Piped  water  inslQe  the  dvtfèltiftg/yard  Pipsd  water  ors  3 communa!  stand ' Wc  Acess 

1SS6  ?.0Ō1  2021  “ 1696  2001  2011  ISSS  2001  2011 

BKbar'rep  a Lejweiepotswa  ■s?That)oMofutsan>/ana  sFezi(eDabi  sivlangaung  sFreeState 

Rguro  3 sheans  thai  Sie  i^opcition  of  households  widi  ^%ds8  io  plpod  vnaiBr  in^e  the  dweilingi/yaiod 
has  tncreased  In  al!  tha  five  dlsbicts,  corollary;  the  proportion  of  hcusehotds  widi  no  aoiess  to  pij^d 
water  declined.  Khariep  reported  the  highest  propckion  of  housueholds  vi#i  access  to  piped  water 
inside  their  dweiitngs/yard.  foliowsd  by  Fezile  Dabi  and  Lejweleputswa  dl.5%  and  90,8% 
respecMy). 
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R@fiu8@  disposal 

Flgurs  4:  DislJlbution  of  househoide  by  fype  ^ rshjs®  removal  and  SSistricl  Munlelpality  l^e, 

2061aoda011 


Rsmswai  fey  Socal  aathority/prisate  cwajSSsspmuriSlA^wn  reftrsedamp  Wo  Robbisfe  disposal 


19S6  2«m  2011  1SS6  2001  3>11  19SS  2mt  2011 

SHhstiso  B Lejajeteputswm  SThabo  Mofwtsanvana  Sr6zite0a&!  BSVJsngaung  WFreeStats 

Flgiife  4 shows  that  Fasila  Dabl,  Lajwalapulsws  and  f^afigauiig  havss  ths  hlghsst  prc^oittofi  of 
hoiiSQholda  w^oss  nefuse  is  removed  by  tocal  auttioilfy/private  oompany.  Thabo  Mofutsanyana  disfrict 
has  Ihe  highesl  propoi^n  of  househoids  repordng  that  they  do  not  have  retose  disposat  faciiities. 
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Tollet  fadlltles 


Figuiie  S:  Olstribulion  of  hotissh9!d&  by  of  toilst  facllltjf  and  Olstriol  1S@S, 

2@0t  aied  2Q11 
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Flush/Chemical 

ToHets 

ISSS 


m Kh®?lep  m lejweleputswa  ® Thabo  IVIofutsanysns  ’ FezHe  Dabi  Si  IWarrgaMng  ss  Free  State 


Rgure  5 shows  ihat  t?e  prqacraon  of  househcWs  i^jai  aoeess  to  flush/diemleaf  toiSet  increased  in  al! 
distric^;  ^th  Xh3f iep  eonsistentiy  ha^^ng  highest  pnspor^.  The  propc^lions  of  househdds  with 

no  accsss  to  toilst  faciiities  decra^ed  over  time  scrosg  Ihe  distocto,  Fezils  Dabi  has  fte  iowest 
prt^°'don  of  households  m>  access  to  toliel  faclMee. 


Pagel4ofS4 


Average  Household  income 


FigMre  S:  DlstrfbMtlo?!  of  average  lioysaheld  Incem^  bjf  OlstilGt  ISiintoipattty  2091  and  2011 
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Rsuf«  6 shoVtfs  an  {ncrsss®  {» £hs  avsrags  housshoid  income  acmss  distric^.  The  avemge 
househoid  income  ibr  Mangaung  Melropolitan  Municlpaiity  and  Fe^ile  Dabi  Oistil^  ts  highar  than  th@ 
provlndšd  aver^e. 
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Female  Iieadec9  iiouseiiQlcis 


Figum  7:  Dlstilbyttos)  of  femal®  beaded  hoysahelds  by  Districl  Sflunteipailty  1996, 2601  and 
2011 
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Figura  7 indlsstes  srt  in&'r@šs@  irt  ths  propō$^i  of  houdehctcls  head@d  by  femaies.  Marrgaung  and 
Thabo  Eulofutsanyana  have  die  hlghest  proportktn  of  femaie  headed  households  in  the  province. 
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Chfid  lieadad  houaeholds 


Figurs  8:  QleiributSon  of  fsmaSe  headed  householde  by  Plešrid  SUIunlclpaSSSy  1^8, 2881  and 
2011 

is 


SXS5S  ■2001  a20il 


Figune  4<4,1 1 .1  shov^  that  the  proporSon  d houeeholda  headed  by  diildren  has  dsdined  ovar  the 
three  epodrs  and  aotiss  distric^.  As  expeded;  the  prc^rtbn  of  chlid  headsd  ie 

lovv.  /^art^  and  Thabo  Mduisanyana  Oiahlcls  con^^en%  heve  the  highest  pfoporbon 
of  f^ilid  headed  househoids. 
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Ffgur®  $ Distrlfoutioii  of  averago  liousehioicl  lncome  foy  municl^aiity  2061  and 


2011 
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PART  TWO 


- ORAFT  HEPORT  — - 

FOR  THE  PER80D  Ei^ED  3®  JOi^E  Si-ga 


FEHFOflSjSAI^OE  HIOHUGHTS 


The  munidpality  set  itseSf  th©  foliowing  key  resuSts  areas: 


ICey  flessiSt  1; 


ICey  Zi 

IC@¥  ^esylt  Area  3: 

ResuSt  Area  4i 
IC^  Ama 
ICey  Resiilt  Aiea 


Creafe  eredibl©  sfeaff  essbSlshment  and  speedlng  up 
^ipc3fefeii@nt  of  key  pem&iinel 
Goordlnate  and  ensusB  aSSgnrTisnt  of  eradibSe  Integrated 
Developnient  Plans. 

Enhinc^  and  promote  approprfate  inandal  management 
Cregte  cohesfve  sustainafole  Locai  Economfc  Shategy. 
Sirengaien  fie  sWHs  and  fiuman  r^ource  base. 
Advancementand  snhancement  of  intergovemmentaS  relafons, 
stakehoider  mōbilization  and  cooperation. 


The  n8xl  secflon  in  thls  diaptsr  provldes  an  overvfew  of  the  funcfons,  actlvittes  and  sfinategte 
objedives  of  the  maln  funcfional  areas  in  ths  munlcip^ity  and  further  higblights  the 
performance  issues  and  chaiienges  for  the  year  under  revlew  tn  respect  of  the  above  key 

resultareaa,  — ^ — 
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Office  of  the  ftlum  IVtahciger 


Overvlew 

Tlte  Offls8  of  tie  Munisipai  Manager  is  requksd  to  and  dlrad:  ilie  admintetrafen 
aspects  of  tie  Munidpality  and  accoyot  to  the  Munldpat  Counell  so  that  ecoaomlc 
growth  and  development  Is  facifitated,  poveily  Is  aSlevlated,  an  el^clent  and  g^ec^e 
serviee  is  detlvered  to  stakeholciers  and  the  tog  term  sus^inablty  of  the 
Munlclpality  Is  en^red  wlthln  the  fequlrefnente  cf  relevant  legislation. 

Pescrlp^osi  of  tli@  aeivš^ 

Ensure  die  prowslon  of  ©Ificient  and  effective  service  dellvery  to  the  cofnmunity  so 
that  the  requirements  in  the  IDP  are  met  in  rejatton  to  pubiic  safety,  heaidi,  water, 
waste  and  eledndty,  roads,  communify  semces  and  local  economic  deveiopment,, 
communications  and  planning. 


^ The  straieglc  objectlves  of  ^e  ofHce  of  ^e  Mimictpai  Manager  are  to: 

> Manage  ^e  inteiface  widi  the  Mayor  and  Council  so  that  the  adminlstration  is 
allgned  wiSi  the  pollScal  piwlties  of  Council; 

> Oversee  the  strategfc  planning  for  the  Municlpality  that  wlil  ensure  alleviation  of 
poverty  and  the  fadlitation  of  susteinable  economic  growQi  and  development  so 
that  it  is  in  aiignment  with  poiiticai  priorities;  the  needs  of  the  communlty, 
budgetary  constraints  and  human  resources  capadty. 

The  key  performairice  Issyes,  hšghtlghts  and  chalfeinges  for  2012/13  were: 

4^  tuming  8i©  Munldpallty  amund  was  a marnfnoth  task,  but  adilevable  Mth 
wiiilng  and  able  coiieagues; 

the  fruit  of  hard  tabour  was  an  unquati^ed  auclit  opšnkm  for  this  year  and  the 
l^ious  Èwm  years; 

die  lDFwasadoptsdby  Counoil  ^tftlri^espedfsedtkrieh'anie;  _ 

PerfoimsrKs-yana^m©nt-Fr@m^orlc'harbe^'adopleclbyCoun®l; 

4-  tiie  -SDSIF  hae  been  submiied  te,  and  ai^ro^  by  iie  E^eoitive  Msyor; 

■4  afi  local  munšcipalitles  have  been  asslsted  with  IDP  conceptua!lzadon, 
Peiformance  Management  (PMS),  Spatial  Devefopment  Framework 

(SOF),  and  Munictpaf  Turnaround  Strategy  (MTAS)  reporSng; 

^ In  regard  to  Intergovernm^laf  reiatlons  for  the  year  under  revtew,  the  Disirict 
has  established  and  atlended  the  foilowing  for  a: 

* Mayors  Forum-Chaired  by  Dlstrict  £xecutlv@  Mayor; 

« Speaksrs  Forum- Chalred  by  Distflct  Speaker; 

« Munidpai  Managers  Forum-Chatred  by  the  Munidpal  Manager; 

“ Premier  Co-coordlnating  Forum-Reportlng  on  behalf  of  th@  Districl. 
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Overvlew 


8 udaet  aKd  f reas  u rv  Offi  ce 


Tiie  Byclget  and  Tr^syfy  OfHc^  is  Fespi^^ljle  for  Ihe  Qvsrall  sdfnlnfe^atbn  md 
rnarsagement  of  ttie  munldpaltt/s  finandal  fesoumes  to  ensure  that  tti©  key 
prlndpies  effediveness,  e^c^ncy  and  ecorsomy  are  observed. 

Peeoriptlogi 

To  manage  and  contrd  aO  Hnancial  funcdons  of  the  yunld|]@llty  so  fliat  fie  current 
and  ^iture  etfecOveness  of  Councii  serdces,  programmes  and  opere^ons  Is  ensured 
in  a sustalnabfe  way. 

The^  liinc^ons  Indude  accoundng;  budgetary  contFOl;  cash  rec^pts  and 
disbursemente;  payroli;  credlt  control  and  coilecQons;  tnandng;  banking;  investment; 
_ ddimanag©mentandtax@s.  — - — — ^ - 

The  sha^teiglc  objectlves  of  fie  hnance  departinent  are  to: 

4^  monltDr  and  co?#o!  the  Ftnanc^  Depaftment  budget  so  f»at  exp©ndlture  is  in 
line  Gouncii’s  requlrements; 

4 take  overall  responslbillty  for  the  management  of  the  Depadment  so  that  aif 
Council  poildes  and  procedures  are  adhered  to.  This  Inciudes  poiides  reialtng 
fo  procurement,  finanoe,  treasury,  regulations; 

4 develop  a medium  term  Hnanclal  framework  wlthln  v4ilch  Coundi  can  operate. 


Th®  psrfonnagice  issyss,  airid  clsalisrEgss  for  2@11/12  wem: 

* Submission  ©f  Annua!  Rnandaf  Statements  on  tim©,  and  In  the  correcl  GRAP 
fwmat; 

e Gb^ffilng  an  unqu^f.@cl  audU  odnfon  Imm  ihe  ^dl^'Gensral  for  ti@  current 
ysar  2012/13, 2011/12, 2010/11  snd  2000/10  ^andalyea^; 

-Contml  around  tie-baftking  giTangement  of  usfrig  Cash  Foōis  was  fenptfoved  as 
a pfkx%  m i'sduos  the  rlsk  of  fraiKlulefit  m’  un^ppoited  cash 

uansactions  fo  take  piace; 

« the  revlew  of  die  fkiartdal  sydem  was  conducted  by  an  fnforma&m  systems 
spedai^  ffcmri  eidemai  auditofs  commi^loned  by  COGTA; 

9 the  tumaround  induded  the  documenting  and  mapping  of  roies  and 

responslblii^,  this  proc^ss  IdendM  any  di@ng^  ^iat  may  be  fequlred  to  @i@ 
organogram. 

@ bank  recond^tions  were  being  performed  on  invesfment  accounts; 

» monthly  ted  assets  reconcllladon  performed  belween  flnancia!  sys^m 
Geneial  Ledger  (GL)  and  @xed  assets  regls^  (BAUO  ^tem); 

® @ grant  register  has  -bsen-kn|]teie^ie4  m -ii©  ®id  i^seQU^iliy 

® the  DoRA  retums  ss  required  by  Natlonai  Treasury  ar©  being  submitted; 

® the  leave  reglster  was  reconclled  with  payroi!; 
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’ fetef  fetefcipality.  The  systoms  are  as 

yiP  for  payroli  mariiagernent; 

" to  fedfffetes  tii#  pmmmm; 

£«auu  syèLgrn  ibrii^sd  asssts: 

^ SE-“;tT'®"*  BsquisKtoris  are  sairabsrsd  ssgasritisgv,  Thh  .'n'v-»v=-  «-.-• 
|.=Ciiw,ness  oi  the  eonaofe  ara.(nsi  prciairsrfierifc  '"=■ 

- -ev.ewg„  ,f,s  mcract  ^03  snva'Kmmeat  fcousad  ai  VAT.  PATE.  SDL  and  U!F. 
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COrpfOr^lSut?iy>i1  SèfVicèš  DirectOtMS 


Depaiti^iieiitšil  Ovarvlaw; 

Th©  pilmar/  of  Ths  Corpora^  Sf^'išGss  Dsparlment  Is  to  provide  a 

comptete  and  Innovative  Support  Servlce  that  huSdfng  e<^nomicat,  ©ffectlv©,  el^dent 
and  accountabfe  adminlstratkin  through: 

' Developlng  m organizatkma!  sffucture  !hat  Is  aitgned  to  IDP, 

- Equrpi^  Personnel  by  means  of  sySs  Development  Employee  Wellness 
Programme, 

- Promofing  sound  empioyee  rslaions,  labour  stability  by  re^'ewing  HR  Poiicies 
thatarein  place, 

- Smooffr  tunning  of  both  exeaitlve  and  council  meetings, 

Strategic  Objectlve: 

~ 1lie  objecffvè  6f  the  Support  Services  is  to  support  ffie 

fdiowing  strategic  foojs  areas  of  the  munidpaltt^ 

Human  Resourci^ 


Coordination  of  sound  Labour  RetaSons,  Rearulinient,  Staff  BeneHts,  Employee 
Weiiness,  Organisational  Development  and  Occupational  Health  and  Safeiy. 

Corporate  Support 

Coordinadon  of  sscfetarlat  supporl  to  Councll  and  its  Oommittees,  Fieet  Management, 
Record  Management,  telephone  ssr^ces,  deantng  sennces. 

Legai  Services  - Fully  outeourced 


Local  LabourForiim 

Locai  Labour  Fonirn  (LLF)  coinpiised  «3f  ms^a^raèn^  recognl2:sd  labor.  The 

— — oirrnrrttt^  parl^lly  ffmdlcrigf.  Sub  cōm.ml8ees  sudi  as  Bsfeavement  Committee, 

Tmlnlng  arid  Emplo^ent  Equily  Commlttee  and  Occupational  Heaitli  Commfttee  wHf 
be  fundionlng  on  ad  -hoc  bs^s  to  ensure  harmcmy  in  ffie  work  piace. 


CORPORATE  SUPPORT  SERVICES 


Secrstarial  Servlces 

To  provide  admlnistrative  suppcMrt  services  to  Coundi  commlttees. 

The  Coundi  has  boffi  ihe  leglsfailve  and  executlve  powerB  and  ens!^^  ao^n^tbH^ 
and  ovm^t  cff  the  A ye®r  plan  wss  deveiqped  whldi  deariy  provides 

^ sM  Cmjnci,  ^YCO  and  Set^on  80  yee^ngs  tegslher  wiSr  dodng  dates  fbr 
submlssion  of  Items.  TMDM  Coundi  hasfoui%tiree  (43)  Coundliors. 
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Coundllors  consisHng  of  thiity  Three  (33)  CouncHlors  Irom  the  AHrican  National 
Congress  (ANC), 

Four  (5)  Councilora  from  tiie  Democraflc  Aiiiance  (DA) 

Three  (3)  Counc^rs  Parly  of  South  Atica  and 

One  (1)  Ihe  Congie^  of  Peop^  (CDPE). 

One  (1 ) CcHmcilQr  fmm  ACDP 

^y^gCiP^  pyBLiC  ACCOUNTS  COiiliiTTEE 

In  ccHmcJ  dtllng  TMDM  C^undl  appolnted  fhe  lollf^^g  CiHinc^rs  to  serve  In  tie 
MPAC  for  a term  ^ldi  corrasponds  to  @?e  temi  of  Coundl: 


1. 

Cllr  M Vilakaa 

: Chairperaon  of  MPAC 

2. 

Ciir  S Nkf^ane 

: Member  ctf  MPAC 

3. 

Cllr  y Lebesa 

: Member  of  MPAC 

4. 

CilrYJacobs 

: Member  of  MPAC 

5. 

Ciir  P Masiteng 

:MemberofMPAC 

j6.  . 

Cik’  T Mkhvranaa- 

:MBmb0F#MPAC- 

7. 

carTTseki 

: Member  of  MPAC 

8. 

CllrTMosikldl 

: Member  of  MPAC 

9. 

CllrNTaylor 

: Member  of  MPAC 

10. 

CflrR  Mota 

: Memb^  of  MPMJ 

Council  SSeeHngs 

Six  (7)  ordinary  Coundl  meetings  and  ONE  (1)  spedai  Coundl  meetings  under  ihe 
stewardshfp  of  the  Speaker,  Ciir  M Maduna  were  convened. 
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SYISBOLSIIflEAIIII^® 


MEETINGATTENDED 

LeaveofAbsence  :®f 

ABSENTEEISM  lA 

2012/2013/  FIMANCIAL  YHAR;  MO  (0)  GOUNCILLORS  PASSED  ON 

TWO  (2)  COUNCILLORS  RESIGNED 

TWO  (2)  COUMCILLORS  ELECTED  AS 
REPLACEy  EMT  OF  RESIGMED 

lisyorai  CornmHtefi 

The  Mayora!  Committee  consists  of  eight  (8)  membem,  these  are  Counciliois  appdnted  by 
the  Executive  yayor  to  perfonn  liinctions  for  ^ich  the  Mayor  is  responsibie.  The  divlsion 
was  abie  to  ensure  tiiat  these  meetings  materialize  to  the  extent  that  a totai  of  13  Mayorai 
cofnmittee  meetings  wore  convened  duiing  the  year  under  review  under  flie  teadei^ip  of  Dr. 
BEfi^hgwa7"  “ ' 

Sectlon  80  CommKteee 

CsundiiorB  serving  on  SecSon  30  Commltlees  are  from  portfic^i  parties  lepiesent'^  in  the 
Coundf.  The  numfaer  of  Councilors  in  Section  80  Committees  varies  from  five  (5)  to  four  (4) 
Coundiors.  Each  Section  30  Committee  Is  chaired  by  a Member  of  the  fi/!ayoral  Committee 
MMC.  There  are  eight  (8)  Sectlon  60  Committees  namely; 

- Finance 

» CorpDrate  Services 
“ Communl^  Serwcss 

» Women,  ChikSren  anci  Peo^He  wiSi  Disabilihss 
» inirasarudyre  and  Tr^isport 
» Locat  Ecofiomkt  Deveiopment  and  Tourism 

- Agricuiture  and  Ruraf  Devetc^Hrient 

- IDPandPMS 


Qvervlew 


Locaf  Ec<?ndmicBeve>d>grrieri^ 


The  Issy  peifōrmaitce  areas  and  adlvifes  sf  the  ctei^stfisnt  of  Locjet  Eosnomlc 

Oevslc^msnt  ar©: 


» Loc^l  EcaiaTilc  Develog^ieni: 
- Toiiflsm  devetopfnent. 


Strsil^glc  cbjes^ve® 

To  create  condudve  worldng  enwronment  and  capacitahng  entr^eneuis  Mh  the 
required  skilfs 

Promote  tourism  and  adhere  to  by>  laws  goveming  riie  tourism  sedor 
^ HIGHLI6HTS  / /^HIEVEIIiiEHTS  FOR  2012/13  FINANCIAL  YEAR 
Local  Economlc  Oevefopment  / SSiSllflE  Development 


Esiabiishment  dS  cooperatlves  for  di^rent  sectors 

Training  of  SMME’s  on  costing  and  pridng  woricshops  (all  iocai  municipaiities) 
Training  of  80  cooperatives  mainty  In  the  Greater  Harrismlth 
Workshop  for  Tax  and  Compilance  was  held  with  the  assistance  of  8ARS 
Skili  /^dll  was  conducted  In  focal  rnuniclpatitfes  In  partnership  wi3i  SSETA 
the  asslstant  DTi  inciustriai  madiines  and  material  were  purchased  for 
four  (4)  cooperatives 

2 Prc^eds  (Lerala  Boncmo)  and  /^mafk  pr^eet  were  pio^led  and  feis^sed 
on  SABC  2 (GrcMlng  Alirica) 

Tsurlsi!!  Oevelopni^sit  aisd 

Pfinted  markellng  materf^  (brochures)  Ex^or©  SA  be  ’distrlbuted  ^rld 
wfde 

> Aftended  die  worid  Tourism  indaba  and  show  case  iocat  products 

> Adverdse  ttie  Dlstrict  in  ihe  kx^l,  prtwindal,  nadonal  and  intemadonal 
ms^a^ines  widi  tho  aim  of  increa^g  numb^  of  tcHjrists  ent^ing  ihe  districL 

> TotA  part  in  dieny  festival  and  InfmdiK^  distrid:  c^afters  to  the  market 


Ctsaliengee 


o Thedeparknentlsopefadngona#ioestringbi^^t 
o Capa<%k3theiinSlo.be^^^^% 
o mee^  dis  n^pked  kidusM  ^ndaids 
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Comrnunity  Services 


Overview 

The  overall  ol  c^ssitifient  ^ to  pfo%?de  fFmo\^tivs  services  ancl 

prcsgfammes  ihst  \%1ll  enhanc^  the  cpslltry  ©f  llfs  for  lliabo  Moftitaanyana 
Coirjmonltfes  by  prQfnofing  safety,  heaitti  and  of  these  commynltles. 

Hie  and  tnaln  csf  ^ Depar^erst  relate  to: 

o Spoftandieci’eatlon 
o EducfaSon 
o Safetyandseeuilty 
o Dlsaster  management 
o Envlmnmental  management  and  care 
o Health  servlces 


• " flescifptiōn  ofilSie  acšlSvfi^  ' 

Tfie  strategic  objeetlvee  of  ^e  ōepartment  are  to: 

o To  ensyre  #iat  proper  sport  and  fecFeatlonal  facllflies  ars  avallable  to  aSi 
communltl^; 

o To  šmprove  the  leveS  education  and  sKiHs  of  communities; 
o To  ensure  that  Thabo  Mofutsanyana  is  a crlme-free  area; 
o To  ensure  tiat  proper  contingency  plans  for  dlsasteis  at  local  municipal  and 
dlstrict  feve!  ar©  in  ptece; 

o To  ensuie  tiat  Thabo  Mohitsanyana  Dlstrlct  area  has  a ciean,  green  and 
heallhy  en^fonment; 

o To  develq?,  coordinate  and  implement  a c^rdlnated  and  coherent  HIV/AIDS 
programiine  In  llne  wUh  Nateal  and  Provlncaa!  ImperaUves; 
o Tō  promote  healthy  and  safe  cfrcumctsion  of  inttlates; 
o To  ensure  iial  a pioperfy  coordfnated  publfo  transp(Mt  In  Ihe  dlstlct. 

The  k@y  isayes,  lilghfiglits  and  ^iaileRgtf^  for  201|/13_wer@i... . . 

HEALTH  SEHMCES 

MuniciBa!  HsalÈh  Bv-iam  pmmulaaied 

A need  ejdsted  for  tiie  En\4ronmentai  Hea!8i  Practttion^  (EHP's)  to  have  a By-law 
to  enforc^  envircmmentei  health  sfandaids  thrcHjghout  the  dlslrlct  and  ^e  Thabo 
Mohitsanyana  Dtstric^  munlcipari^  was  subsequentiy  promulgated  in  the  Free 
Provlnciai  Govemment  GaseUe  Nr.  26  of  2S  June  2013. 
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JhMbo  MofutsanvamDismt  Munictoalitv  Food  and  Water  Marmaement  PoHcms 


Thabo  Moftjtsanyana  Distiict  munidpality  adopted  Food  and  Water  management 
poiicies  in  2007  and  a n@ed  eKisted  to  i^date  ^e  said  pdkšes.  The  ret^sed  Thabo 
Moft^fiyana  Disftfcf  muns^fjgtffty  Food  Wsler  fnafia^ment  polia^  were 
adopted  In  June  2013  and  ft  serves  as  a gulddine  for  Em^nm^lal  Health 
Praotltloners  (EHP's)  Irs  tsrms  of  ©iisurlng  the  safely  of  such  commodities  through  a 
sampHng  programme. 

Em/ircmrmM  HeaMt  PrmMomm  aDooiniBd 

Severat  local  munlclpal  areas  In  the  Thabo  Moftjtsanyana  Oistnct  were  undersefved 
in  tenms  of  envfionmental  h^lth  services  wfth  no  EHP's  for  Phumeiela  and 
Nketoana.  Two  EHP's  in  Mantsq^a  was  sfti!  In  ftie  ^pioy  of  ftie  loca!  munidpaifty 
and  subsidised  by  Thabo  Mofuisanyana  District  munldpaifty.  One  EHP  however 
reslgned  In  Oct<^)er  2012  which  resulted  in  ftie  ser^rice  being  negatfveiy  affected  as 
only  one  EHP  was  ieft  and  struggled  to  cope  vwth  the  workioad. 


To  address  this  four  new  EHP's  were  appoinied  in  June  2013  and  deployed  in 
Vrede,  Beitz,  Ladybrand  and  PhultiadiQhaba  respecftveiy.  Mantsopa  iocal 
munidpaifty  was  aiso  infonmed  that  ftie  EHP  in  ftieir  service  vriil  be  absofbed  Into  ftie 
personnel  stryoture  of  Thabo  Moftitsanyana  District  munidpality  as  from  01  Juiy 
2013  and  ftre  subsfdy  forftie  lendeting  of  the  ^rwce  vnfhdrawn  simuftaneously. 

it  is  envlsaged  that  these  steps  wiil  greatiy  improve  the  rendering  of  the  service 
within  the  dlstrlct  and  it  will  be  followed  up  wifti  the  appointment  of  another  fbur 
EHP's  that  has  been  provided  for  In  the  2013/14  ftnandal  year. 

CeiebrBiion  Dqvs 

The  Wofld  Enwonment  Day,  WcMfld  Environmentai  Heaith  Day,  HaftcmsiMrour  Day 
as  \»^if  as  ttie  Worfd  Hand-Washing  Day  was  ceiebra^d  wltti  even^  throughout  the 
Thabo  Moftj^nyana  Dlsttfct 

^ SDBiPtaraets 

M mt  fti  fie  2012/13  SOBiP  of  ttie  Municlpsi  Health  dlvislon  was  met 

DISASTER  AHD  FIRE  SERVIC^ 


Thabo  Mofutsanyana  Disttict  Munidpalfty  condsts  of  slx  lot^l  munidpallttes.  in  terms 
oS  ihe  Dlsastef  Management  AcL  the  dlsttlct  is  rec^lred  to  have  a Olsaster 
Management  C^tre  whld)  ooordinate  aii  these  six  loc^  munidpailttes,  whiist  al!  these 
six  locai  munidpaiifies  are  required  to  have  a Disaster  Management  Plans  which  Is 
deveioped  in  line  with  the  District  Dlsaster  Management  Framework  and  ensure  that 
is  fonming  {wt  cf  ttie  Municipa!  inl^fated  Dev^innent  Pian.  Lastiy  SiM  a 

ti©  (Mmsi&r  mana^n^t  i:^}  Is  Irrf^lanoented  and  asoounted  te. 


p^asofs^ 


Secondiy  In  terms  of  Munlcipal  Structures  Act,  Section  84(j)  the  distrlct  municipaiity  is 
required  to  have  Fire  Servlces  whtch  is  providing  the  sen/ices  to  the  entire  district 
municlpaiity.  Shouid  it  happened  that  ihe  district  municipaiity  does  not  have  ttie 
capadty,  the  MEC  within  the  govemment  notice  asslgned  the  ^re  services 
responsiblliUes  to  Ihe  iocal  munldi^tity  provlded  It  has  tre  capacHy.  The^  €apai% 
rderred  to  ^ assssgsiKl  on  y^fly  basls  and  are  supposed  to  be  enacfed  Isy  Ih©  OcHiiKši 
resc4utiOiis  srfce  are  anncu  nc^  in  tie  govemmsnt  gs2sttg.  The  munldpallty  asdgned 
the  re^nsibllltles  of  fm  servlces  are  required  to'  appoint  the  dilef  iie  o^cer  to 
enfoice  t?e  law  and  be  In  c^arge  cf  tie  service,  appoint  the  memt^s  of  ser\rice,  and 
malntalned  the  services  In  accordance  South  Aftican  Nationai  Standard  {SANS: 
10090)-CcHfnmiin%  PrDte<^on  ^ainst  Flre. 

The  disbld  munidpall^  Is  requlred  by  these  tm  pteces  of  iegfsfadons  to  provide  boti 
Dlsast^  Manegement  and  Fire  Servlces.  Where  provision  of  these  two  services  are 
not  posdde,  aiy  acc^ted  means,  nameiy  private  partnership  or  in  paftnership  ^h 
the  iocal  munidpafities  based  on  thelr  capacities  can  be  sourced  and  Implemented. 
For  the  Hnanciai  year  2012-2013,  here  undar  are  the  achievement  and  challenges 
faced  by  the  municipality: 


DiSASTER  MANAGEMENT 


miEQRATED  CAFAaTY 

Objec&ives 

The  main  objective  of  this  fleld  is  to  estabiish  integrated  institutional  capacity  within 
the  municipal  sphere  to  enabie  the  effectfve  impiemeniatlon  of  tie  dlsaster 
management  r@k  poliqfT  and  legisla^n.  The  foliowing  are  the  achievement  and 
chalienges: 


J^le¥enfie$it; 


- The  Head  of  Munk^l  Dis^er  Management  Oentre  Is  appolnted 

- Tlm  mectJanisms  forpioce^ng  dlsasier  man^em^t  poMey  Is  es^Hshed  and 
applled  (Normal  Cound!  PrcK^eduim) 

- The  pM  key  performanc®  Indlcators  for  the  disaetef  manager  poeltlon  is 
developed  and  |Hjt  Irtlo  place 

> The  Munic^i  D^sler  Management  Advisory  Forum  is  iaundied  and 
fynci^niing. 

- The  prind{;He  of  coq;^faive  govemance  has  besKi  imj^mented;  our  disaster 
management  centre  has  been  ideniifled  by  the  Nadonal  and  Provlndai  SALGA 
for  assistance. 

- The  centre  is  parSc^Jailng  in  ali  s^uc^res  fot  Inputs  and  advfces  8.g.  Pravindal 
Disaster  Ad^sory  Forum,  Section  4 meetings,  IRG,  etc. 

Chalidnges: 


- aie  nd  ^ 'm  Tne  engagement  is 

done  with  Maluti-a-Phoiung  to  run  thelr  Dlsaster  Mans^ement  Centre  in 
partnership.  Maiuti-a-Phofong  share  the  same  town  vrith  our  district,  hence  it 


’PageBBoSm 


woiiSd  be  cost  effectlve  to  operate  ^eir  center  in  partnershlp  vt^th  u$  so  ^at  we 
^are  ^e  operating  cost,  tMJt  tiiey  seems  reiuctant  to  enter  in  to  parbiership  with 
us  in  tiiat  regards.  Currently  there  is  no  facility  for  operating  the  Olsaster 
Management  Centre 

Nodal  points  (sec^r  deparlment)  and  munidpallUes  have  b^n  requested 
to  Um  dlsaslsr  to  peopte.  3ut  tl  cfate  item 

Is  s4ill  a diaSsngs  wiUi  that  regards.  Some  sre  sSII  uUPsing  the  Chlef  Tm®c 
Officers  wtiilst  some  the  Chief  Rre  O^cers  whom  prioriUsed  their  primary 
lunctlons  when  coming  to  disaster  man^ement  issues. 


OiSASTER  RISI^  AiSgSSMENT 
Objeoilves: 

The  maln  objedive  of  Uiis  field  Is  to  deveiop  the  rlsk  profile  in  v^idi  ail  ^e  disaster 
mitlgaUons  pian  ^il  be  emanated  from.  The  compilaUon  of  the  disaster  risk  profile  is 
stifi  a chaffenge  as  it  needs  dedicated  facilities  and  GiS  specialists  for  operations  and 
maintenance.  _ 


DISASTER  RiSK  REDUCnON 
Objectives: 

The  main  objective  of  ^is  held  is  to  inlegrate  d^ster  management  pians  and  risk 
redudion  programmes  by  ali  disaster  management  stakehoiders  devebped  in 
accordance  wi^  approved  framework: 

Achlevement: 


" The  Munidpsd  Oisaster  Risk  Management  Frsunework  is  deveioped  and  Is  belng 

implemsrtted 

" Aii  the  dlsaster  s^kehoiders  tiave  been  guided  to  deveiop  their  disaster 
management  pians  in  accordance  ^th  the  authonzed  Olsasler  Management 
Framework  of  flie  dtstrld 

> Kiiown  dlsaster  rbk  have  beer  IdenUfied  and  disaster  plans 

devaloped  and  fmptemented  for  tiem  ( Soccer  e^nte,  Snow  Inc^nls,  ete) 


Cliallenges 


> Locai  munldpailUes  are  rduc^mt  to  ^tablidi  a fuHy  indepe^ident  dtsaster 
management  unit  io  cany  on  the  responsibiiiUes  of  disaster  management.  Thls 
resuite  In  the  dlsaster  rrianageirient  at  iocai  tevei  not  been  accounted  for,  slnce 
managed  on  ad-hoc  basis. 

" Loc^l  munldpalities  ccmfiised  tie  flre  services  responsibflfties  with  the  disaster 
management  responsibiiities,  as  a result  they  do  not  distinguishes  disaster  plans 
focMn  fire  serwces  pians  as  tiere  is  a Une  One  lo  saparaiJng  Ihe  tm  sen^ces  to 

" i^^i^^^eidc^^^^^Uielo«^mijnl(^3^lesbc^ny%ig<MiUiedlsaster 
management  acUyif  les 


Ps^sfofm 


OiSASTER  RESPORSE  AND  RECOVERY 
Objeciives: 

■Om  sm  t!š&  h lo  sfisore  ^ec^e  aftd  af^jfopflafe  pmparedne^,  rsspofis®^ 
recover^  and  rsiiabllitafon  iroygli: 

- Impiemsntšng  a yniform  approadi  to  establishment  of  efectlve  early  waming 
stfaiegies 

- Avert  or  mduce  the  iKsten^a!  Impact  in  respect  of  heaSth  Impact.  personal  injuries, 
less  cjf  life,  propeity,  infrastnjchjre,  environments  and  govemment  sssvlces 

" fmniedlate,  Integrated  and  a|:popnate  re^jonse  and  refief  actions  wtien 
signfflc^nt  events  or  dlsasters  occur  or  are  Ihreatening  to  occur 

» rehabilftalion  and  reconstntc^n  shategies  conducted  fdlowtng  a dlsas^er  ars 

tmplemented  tn  m int^rated  and  developmentai  manner 

Aishievement: 


< tc»nado  d^ster  todc  pkce  in  Maiutl-a-Phofung  Munfcipallty,  Kestell  and 
Harrismith  have  been  attended  to,  the  reiief  provided,  the  sector  d^artment 
responsibie  for  primaty  responsibility  of  providing  victim  with  housing 
reconstruction  identified  and  given  the  ke  damagsd  community  houses 
were  reconstnjcted  namely  Human  Setilement  and  Hural  Devèlopment.  See  also 
attached  report. 

- Tomado  Disaster  took  place  in  Oihlabeng,  Bethlehem  and  Fouriesburg  area 
have  been  attended  to,  the  reiief  provided.  See  also  the  attached  report 
Snow  incidents  took  place  along  the  N3  and  N5  were  attended  to  and  the  dlsaster 
reilef  provlded  to  the  affecled  motonsts.  See  also  atiached  report 


Challsstges: 


- None  e^dstence  of  the  disaster  management  fadilties  slnce  si  ihe  resiKmse 

acfiivatfon,  eady  wamhig  s^^m,  inddent  and  monHoring  system  need 

to  happen  In  the  Disaster  Manag^ent  Centre  udng  dedfcated  ladlltias 

- Shorfage  of  resources  In  terms  of  communlca^ons  systems,  spedalked 
vehfcles,  and  ^dallzed  dtsasta^  oilic^rs  rnakss  tie  r^pond  to  dlsaster  indd^t 
dl^ult,  psrticulady  if  Iwo  inddents  are  ocjcurring  at  the  same  time. 

- None  existence  of  dedicated  peopie  at  iocal  level  is  a c^Henge  as  at  some 
stage,  tadc  fh^  need  to  be  pkformed  at  iocal  level  end  up  been  performed  at 
the  dishlct  ievd. 

INFORMATIOM  MANAGEMENT  AND  COiifiiUNICATK}N 
Olileoliveai: 

The  aim  of  this  field  Is  to  develop  a cKJmprehensive  disa^r  nsk  mamgement 
Informatlon  s^tem  ^d  esM)Bsh  iniegrated  cKsmmunkmtion  llnS^  M dl^a^erif^ 

mm  'im  ad^mnmt  and  chaSen^.  Ladc  cf 
fac^iitles  Is  a m#or  chalieng®  as  communication  systems  need  dedicated  facllities 
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EDyCATIOf«l,  TRAiNIMO,  f^yBLIC  AWAREI^ESS  AHO  HESEARCH 


Ofajdctlves: 

Ths  ^ sf  iils  fisld  fe  le  picsfic^e  sutee  avcldance  amon^  s^sholdeiB  by 
cspacšteSng  aU  lole-^ye^  ioygli  Intsgmted  ©ducaticsri,  tiamlng  pybtlc 
avš^efiess  sypportsd  fey  sctenfific  iiSsesrDh,  The  folfowlng  are  the  adilevement  and 

Adiiemnen^: 


- Severa!  wcHlcshops  on  dfsaster  management  were  hetd  for  the  Dlslrict  and  Local 
Municipalfties  Coundlors,  and  Govemment  of^dals.  See  atso  th®  attached  repoit 


Chalienges 

' Shortage  of  staff  makes  Is  a majc^chail^ge  as  nj^  ail  piann^d 
programs  are  adiieved 

FUNDINO  ARRANGEMENT  FOR  DISASTER  MANAGE^ENT 
Objec^ves: 


» The  disfiid  municipaiity  has  budgeted  R2m  for  the  disaster  management 
activities 

- Sector  departments  havlng  the  disaster  responsibilitles  have  been  idenlified  and 
asslgned  piimafy  responsibilitles  to  ensure  tiat  they  budget  for  the  disaster 
relief  and  reconsbiiction  namdy  (Human  Setfiement,  Sodal  Oevebpment, 
SAPS,  Piiblic  Wtaics  Roads,  and  Rufa!  devefopment 


Recommendalicmis: 


» ThatMalufi-a-Phofeng Lo^! Munidpafi^ be pumued snter IntiD a pBitnefship 
" tiè  djštrid  mufiid^lfty  to  opemtB  tislr  dlsastsr  managsFnent  cenbe 
situated  at  Fire  Statfcn  m Industriaf  Area  No.ifl.  This  centre  is  sltuated 
Phufiiadi^haba  of  vriiidi  the  dlstrict  main  affices  are  ^so  sltuated  at 
Phufiiadi^at^.  it  wouid  be  imposdfale  to  have  iwo  disaster  management 
c^fares  ki  one  tovm  since  fiiey  are  peiformlng  the  same  fundlons  and  it  wouid 
not  be  cost  efiedive  hence  undeimlne  fiie  prindple  of  in^govemmen^ 
lelatbns. 

> The  disaster  unit  needs  to  be  resourced  with  spedalked  disaster  offir^rs  and 
spedafi2Bd  vehides.  This  would  enable  the  centre  fo  perform  effecfivety  and 
silldently. 

- Hie  disaster  c^fe-es  also  ne^  to  fee  reglonaised  to  be  abl©  to  res|Kind  In  llme. 
This  wmM  be  dMded  toto  rspons  fin 

to  b^i§  ck^  to  iis  fisk  c»fniminity. 
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mEssRmEs 

APPOINTMENT  OF  THE  CHIEF  FIRE  OFFIGER 


Aii  sb(  locai  munidpaiitles  wlthin  the  dls&ict  are  assigned  theHre  servlces  du^s 
Phymelete  Loc^l  m t^ms  of  tiè  yisikipgl  Stfucluses  Ad.  To 

ensuie  tiat  tiey  oofHf^y  wlts  #ie  Act,  tisy  need  to  pass  a counc^  resoliJlKHi  iatiere 
t»ey  agree  tiat  they  wculd  sstablisli  and  matntaln  a ftre  sendcses  vvthln  tielr 
adinlnlstration  in  tenns  of  prescnbed  slandards  l.e.  SoiMi  AMcan  Na^onal  Standards: 
SANS:  1(MM^  Ommmnily  pit^Bdkm  ^amM  Mm  and  fe^^ffon,  Fim  ^igada  SBiyice 
Ac^.  Beic^/  am  the  ach^vement  and  di^eng^: 


Adilevement: 


- The  distftct  has  appofnted  the  chief  #re  ofi^r  and  Is  also  setving  as  a chlef  #re 
cfflcer  fbr  Phumeleia  toc^i  Municipaiity 

CS|al.!tnge.  ...  


- Ali  these  five  local  munidpaiities  assigned  with  fire  services  does  not  have  diief 
fire  ofilcers 

- kicsi  munidpalifies  ufiiized  Tral§c  Chief  Rre  CHfic^is  as  Fiie  Chief 
Ofiicers,  nameiy  Nkeloana,  Selsoto  and  Manteopa. 


ESTABLiSHMENT  OF  SERViCES 
Aolilevemenit: 


- Maiuli^'Phcfung  has  a service  fiiat  op^nafing  24hmirs 

- Dlhlabeng  has  a servlc®  fiiat  Is  opera^g  24  hours 

- Phumelela  has  ^polnt^  fite  fire  %litem  alfiiough  not  In  operatlon 
<•  All  these  ofiier  three  munk^alltles  have  vcHunteer  fire  ser^ces 


Chalieng.es - 

- Hnimdda  Fire  Stafion  is  not  yet  in  c^i^afion.  The  services  are  done  by 
vdunt^is 

- Nkdoaoia,  Setsolo,  Man^opa  are  sfiH  vdunteers  fire  fighters  \A^om  are 
not  avaiyble  24hcMjrs. 


.MAiHTENAHCE  OF  FIRE  SEI^ES 
Aehlevement 


thefire  relaled  }ssu^e.g.  quartedy  reporls,  parHamentary  quesfions,  etc,  wlthtn 
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the  distrlct  and  Is  attendsd  by  all  ^re  role  piayers  havlng  manageria!  fynclions 
within  thi^r  insStutions. 

- 22  Working  on  Rre  (WoF)  teams  are  established  and  maintained  vtnthin  the 
distrid;  and  are  piaced  withln  the  Fire  Protections  Assodations  (FPA)  to  assist 
fanners  ihe  veid  fires 

- Fire  Prolecicm  Assac^jn  (FPA>  FPAs  stea^  d kKjai 

muniGii^llies  are  es^bllshed.  Thls  Is  v®ry  ImpoflBnt  slnc^  it  has  leduced  higli 
number  of  FPAs  that  were  operatlng  the  dfstrict  and  not  manageable. 

“ Funding  for  1 fire  tryck  and  three  portabSe  ire  pumpš  to  operate  Warden  Fire 
Stabon  is  secur^  for  Ihe  Hnandal  year  2013-2014. 

» Dlhlabeng  and  Ma!utl-a-Phc^ng  flre  servlces  are  weii  maintalned  adileve 
Sie  basic  sen«ces  tie  forrner  proojsed  two  ire  englnes  and  one  water 
tanker. 

- y alud  a Phofung  fire  seryic^  Is  operatf ng  24  hour  v#h  Ibur  shift  system  vi^lch 
is  in  compUance  \mth  the  legisiations,  Basic  CondiUons  of  Employment  Ad. 

- Oihiabeng  %e  serwces  is  operating  24  hours  with  two  shift  system  which  is 
ina>mpilance  wHh  the  legisiations 

- Setsoto  is  operatlng  8 hours  supplemented  by  standby  for  coordinabng  fire 

— servicee 

- Nketoana  is  opemdng  8 hours  suppiemented  by  standby  for  respondlng  to  fire 
incidents 

- Mantsopa  is  operating  on  ra:|uest  as  tiiey  operate  a volunteers  fire  station 
Cfnallenges: 


- Deteriorated  equlpment  due  to  aging.  Ali  the  fire  fighters  equipment  within  tiie 
locai  municipality  have  been  bought  long  time  ago  hence  are  not  able  to 
sustained  high  worklng  volume  as  need  fo  be  referred  for  repair  now  and  then. 

- Broken  flre  vehldes  due  to  aglng.  Al!  fire  engines  In  Malufi-a-Phofiing,  Warden 
and  Setsoto  are  too  oid  hence  sp^d  long  tlme  at  the  workshops  fbr  repairs  as 
their  spaies  are  hardiy  to  be  fiHind. 

- Lad(  of  proper  succession  mechanlsms  as  mostly  have  personnel  cf  fiie  same 

age  group  vi4io  wouki  refiferrlng  at  the  same  period 

- Non  compiiance  wfth  the  legistauons.  Some  ofiier  munidi^ilies  !ik@  Setsolo, 
Nketoana  and  Manteopa  do  nothavefiie  s^^tions,  |:^t^m^befeof  ser^ces, 
and  ^pedalist  fiie  vehldes  and  equlpment 

- No  ©nforceable  Sm  foy-l^v& 

- V^nere  fiere  Is  ©nfori^afole  by-l^  nameiy  Maiyti  a Phe^ng  there  Is  no  tartfs 

af^lcable/aufiioriaed  by  the  magistrate  oMjrts 


- The  provi^ais  of  fire  fightlng  s^ces  by  the  iocal  munldpaiifies  foe  revoked 
and  afi  fiie  fire  fighting  senrices  foe  cenbalized  at  Ihe  dlsfiict  munk^lity  in  order 
to  ensure  equltabie  distribufion  of  resources  within  the  district  and  avoid  the 
current  trends  of  litigations. 

- The  disaster  management  unlt  be  empoweiied  In  terms  cf  fire  fighters  to  be  able 
tD  cocHdinate  fire  ^rvloes  v^ln  fits  disfi’lcl 
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irtft'alstruèlurè  Sènrièes 


Overview 

Thls  depaitnant  lnskfdss  Ifie  Mowtng  key  peffeifmam^  arsas  and  matii  fenc^kms: 

- Roads,  Streets  and  Sl®?n  wmtBT  managsfnent 

- Sanstafion  provlslon 

- £ieG^1t%  pro^lort 

- BulkWater  PiovlslcKi. 

- Tr^sportSeivices 

" EKpanded  Pufclfc  Wodc  Piogramme 

- Establlshment  of  Distric^  Water  Sedor  & Energy  Forums 

Descilpflon  of  the  ac^ltles 

The  strategic  objectlves  of  the  department  are  to: 

- To  ensure  feat  adequate  water  Is  avallable  in  order  that  ali  rurai  and  urban 
communities  have  access  to  potabie  water,  which  Is  fn’ovided  on  at  least  RDP 
standard  at  afferdable  rates 

- To  provlde  an  accepfebie  and  affordable  sanltation  system  fcK'  ffie  en^re 
reglonCi/IP  orwaterbmne) 

- To  ensure  the  overail  pianning  and  provlsion  of  streets  and  stoim  water  systems 
for  al9  municipalities  in  phases  over  the  neyA  5 years. 

- To  provide  bulk  eiectrlclty  and  distribution  networks  for  the  entire  region. 

" To  ensure  that  a properly  coordinated  pubiic  transport  exlst  In  the  district. 

Pnilects  labour  employment  geneiated  in  ffnanciai  on  Capflal  Projects. 

1Ti3  total  number  of  152  local  taboureis  beneiled  ffcm  this  projeds  and  the  labfe 
below  indlcate  the  tabour  sta^c^; 


TotarNo.of  ctebfed  cm  prolscfe " ^ ^ 

IQ 

Tōtal  Ho.  of  male  sduk  efnptoyed  on  projest 

45 

Tofel  No.  of  maie  you^  employed  on  prolec^ 

56 

icM  No  of  Femab  youfe  amployed  on  Pnojecte 

tol^  No  cff  aduit  employed  on  Projects 

15 

tote!  number  (ff  labourers 

152  1 

Community  banefll  from  the  pro^ts 

The  projects  were  executed  through  iabour  intenslve  methods,  as  it  has  created  jobs 
and  offief  de^topmeniat  opportunitles.  Through  these  projeds  tie  folic»^ng  t^sfc 
nesds  ol  ccmnuaiite 
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t.  SetfBr  transport  fadlfUes  as  a r@su!t  of  betler  access  roads 
n.  Safety  of  mad  users,  pedesliians  and  tie  genera!  pubilc 

iii.  Improvement  in  tiie  standard  of  living  Uirough  job  creaUon  for  the  iocai  people 

iv.  MaximizaUon  of  local  resoufrces  e.g.  labour  and  matenai  usage 
V.  Economic  empowerment  Uirough  tralning  of  locai  peopie 

" HaseUiunya  Road  Paving  Phase  2 

- Ph^csburg  Road  Pa^g 

- Lad^nand  Road  Paving 

- Bolata  Road  Pawng 

- ReUzRoad  Paving 

Sanltation  Prc^ect 

Thaba  Patdioa  Oiddatlon  Ponds  has  enabied  to  provide  the  community  with  affordable 
sanitation  s]|^tems  for  the  area.  The  provision  of  the  n^  anaeroblc  ponds  (AP)  aiso 
~ diminidies 'tt!e-need-fei4h&  lining-all  UTeipK3nds-(Hrthe“dovimstreamrThB“existt^^ 
oxidation  ponds  we»'e  dysfundional  and  were  contaminatlng  the  underground  water 
resources  in  the  area.  The  new  maturation  pond  has  enable  the  Mantsopa  Loca! 
Munidpality  to  com{riy  vnUi  environmentei  iaws  and  reguiations,  the  final  effluent  sM 
compiies  with  fiie  minlmum  s^ndards  requirements  set  out  by  Uie  Department  of 
WaterAlfeiirs. 

Etectriclty  Projects 

The  instaliation  of  300  solar  street  iights  In  Mantsopa  and  Phumeleia  iocal 
munidpallties,  Thaba  Patchoa  (50),  Hofe  house  (50),  Tweesprutt  (^)  and  Viede  E)d  4 
(^)  and  Warden  (90)  respectiv^. 

Waterlnfrasfe'uictyre  ^eeds 

Baclcground 

Vamjus  ainent  and  future  prc^ec^  have  beert  Ident^ed  as  pofelematlc  to  impiement, 
covenng  but  not  limited  to  the  fdlowing  hnterven^ns: 

o Water  and  wastewa^r  treatment  piante 
o Water  Conssmi^  and  Water  Demand  Management  ( WCWDM) 
o R^WaterStqsi^ 
o Buik  W^er  &ipp^ 
o WaterdisbtbuŠon/redajlidkm 
o Sanltata  netwoilte 

o Oper^ons  and  malntenanoe  In  vadous  municlpalides 

Chalienges  diat  hinder  completing  projects  successfuliy  have  been  identiffed  as 
foHows: 

" i^idget  ki  outer  yeam. 

> Unabie  to  adhere  to  spedfied  budgets  tlmelines. 
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Olhiafo@ng 


Dihlabeng  LM  has  not  compiled  a business  plan  on  WQA(DM  wiUi  an  estimated  cost 
of  R43  miiiion  in  ttie  next  two  financial  years.  Funding  of  the  project  is  not  currently 
available  and  myst  styi  be  urgentiy  secured. 

Raw  vvaler  suppiy  ritervenfiōn  will  inciude  a €®nsferuellcm  of  Rosendal  Dam.  ars 
estimated  cost  of  R30  mlllfon  in  the  n@xt  inandaS  y@ar.  The  project  Is  at  design  stage 
and  Vi»fl  b@  funded  by  RBiG  programme. 

Bulk  watsr  supply  intervenfiort  Indude  a consfeuctlon  of  WTW,  reservoirs  and 
pipellne.  These  buik  vtater  supply  projects  are  under  construcilon  and  wlil  oost  R96 
mHlion.  RBIG  programm©  Is  providing  lundlng  tbr  tiiese  projects.  Refijifelshment  of 
Cfarens  WTW  wlSI  cc^t  approjdmaiely  R6.9  mlfllon 

In  total,  the  liinding  shortfail  in  Dlhiabeng  LM  vtdll  be  R49.9  miiiton.  Thls  funding  is 
under  dlscussion  between  DWA,  Cogta  and  Nationai  Treasuiy  for  the  next  financial 
year. 


Makiti-A-Phohing  LM 

Maiuti-A-Phofung  LM  has  compiled  a business  pian  cm  WCWDM  an  esfimated 
cost  of  R20  miliion  In  fiie  nesd  financlat  years.  Fundlng  of  the  projec^  Is  not  cunently 
avaliabie  and  must  sfii!  be  urgentiy  seajred. 

Bulk  water  suppiy  Intervention  will  inciude  construcfion  of  WTW,  reservolrs,  47km 
pipelin6,Makgoioio/veng-4ML  reservoir,Kestel-2ML  reservolr  and  refurbishment  of  Fika 
Patso  WTW.  These  bulk  water  supply  projects  ^l!  cost  R281  million,  R5.5  mlilion  and 
R14  nTlillon  respectively.  Although  NT  programme  Is  funding  refurblshment  of  Flka 
Pafeo  WTW,  shcrrlfal!  of  R4  mililon  must  stlli  be  secured.  The  bulk  of  fiie  projects  will 
bs  funded  by  RBIG  and  MIQ  programmes. 

Projects  iBlated  to  sanltation  v^l  to^ude  6000  VIP  ioiiets  fei  QwaOwa,  Harrlsmlth  Wi^e 
STW,upgrading  Makgoiokweng  bulk  and  erf  connecfions,80G  ViP  toilete 

rural,  Chrls  Hanl  parkwa^fbcxmsaniiafiQn,  and  Chds  Hanl  parkvi^tefbome 
sanl^^n  phas©  2j%i  esfimated  cost  for  sanfiafion  prcfiects  is  milfion.RTS^ 
mi|an,R23.2-,  TS52  i^i^  R 2XhHilior{  fešpecfively. 

In  total,  the  fundlng  shortfali  In  Malutl-A-Phokjng  wili  be  R81.4  mlilion.  The  Funding  Is 
under  discusslon  between  Cog^  and  Nafional  Treasury  for  fiie  next  financ^ai 
year. 

Nketoana  LM 

Nketoana  LM  has  not  ocmiplied  a buslness  pian  on  WCWDM  wHh  an  esfimated  cost 
of  R41  miillon  In  the  nejd  two  financial  years.  Funding  of  the  prcjec^  fs  not  cunrentiy 
avaiiabie  and  must  stlli  be  urgentiy  secured. 
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Raw  water  supply  intervention  vM  inciude  upgrading  of  WTW,  upgrading  of  Reit2 
WTW  and  bulk  water  supply,  and  plpefine  from  Lindiey  to  Ariington.  These  buik  water 
supply  projects  wil  cost  R25.4  miiiion,  R8  miliion  and  R18  million  respectively.  Aii 
these  projects  wiil  be  co>iunded  by  MIG  and  RBiG  programmes. 

CbddaScm  pontfe  system  ne^  at  art  ss^mated  cost  af  R2  mlHiort  and 

fundšig  must  stl  be  seeureel 

In  total,  iie  liinding  shord’ail  In  Mketoana  LM  mll  be  R43  miiifoii.  This  fundlng  Is  under 
discusslon  between  DWA,  CoGTA  and  MaSonal  Trea^ry  for  the  nexl  financlal  year. 

Riiiimeleia 

Phumelela  LM  has  not  complled  a buslness  plan  on  WCWDM  with  estimated  oost  of 
R35  miiiion  In  foe  next  iwo  Hnandal  years.  Funding  of  the  prdect  Is  not  cunen% 
avaiiable  and  must  still  be  urgentty  secured. 

Raw  water  suppiy  interventlon  wiii  inciude  construction  of  Comelius  Dam  at  an 
- estimatedcostoTR22milli0n-f0rthedesign-^ge^onlyinihenexLfinandafyear.”The — 
project  Is  funded  through  RBiG  programme. 

Buik  water  suppiy  intervention  wiil  indude  osnsirudion  of  WTW,9eservolrs,plpeikre 
and  2ML  reservoir  tn  Zamani.Th@s@  bulk  water  supply  projects  wili  cost  R60  miiiion 
and  R1 1 miiifon  re^dively  RBiG  and  MiG  programmes  wlii  fond  ihese  iHojeds. 

Oxidation  ponds  system  in  Memel  needs  reforblshment  at  an  estimated  cost  of  R4.5 
miiiion  and  fonding  must  stiil  be  secured. 

In  total,  Sie  fondlng  shortfai!  in  Phumelela  LM  wlll  be  R39.5  mlliion.  Thls  fondlng  Is 
under  discusston  betweer,  DWA,  Cfogta  and  Nafionai  Treasury  for  the  mA  finandal 
year. 

SetsoloLii 

Setsoto  LM  has  complied  a feudness  pian  on  WCWOM  witi  an  estlmated  cost  of  R41 .5 
mliHon  fo  the  two  Hnandai  yeais.  Funding  of  tfie  prp^ts450tcyrrert%avaifebie 

anCilfoit  JStilLbS4irger%  sec^ 

Raw  water  suppiy  intervention  wil!  Indude  the  upgrading  of  buik  water  su|^iy  in 
Fidcsburg  and  ccmstrudion  of  a plperine  of  raw  vt^ter  frcMm  Caledon  to  Meuispruit  Dam. 
Theee  wiH  have  an  es^ated  cod  of  R55  mHUon  smd  R8  miffion.  r^pec^^^. 

MiG  {Hogramme  will  confobute  R55  milllon  towaids  upgrading  of  buHc  water  supply 
and  R8  miiilcm  vdi!  come  fercxn  RBIG  progiamme. 

WWTWs  that  need  upgrading  wiH  Mude  Fk^csbuig  rehabilitaUon  of  WWTW, 
upgrading  of  (^data  Ponds  ši  Marquard/Moemaneng.These  WWTWs  projeds  wlH 
cost  R16  miHion,R36  miiilon  r^pediveiy.  Funding  has  been  se<xired  Ihrough  M IG  and 
ACIP  programme 

ln  dicHWi  LM  ^ b@  R41.5  Th^  isnKita  is  iincte 

befeiveen  DWA,  Cogto  and  Matkmal  Tr^sury  for  the  nexl  ftnancfel  year. 


Transport  Servicos 

in  terms  of  the  Nationai  Land  Transport  Act  5 of  2009  section  11(c)  the  District 
Municipaiities  must  perform  the  following  functions  in  reiatlon  to  integiated  Transpori 
Plan: 


- Dsvslof^  mtegrafed  &anspcM‘t  pten^ndudes  amongst  others: 

" T ransi:^rt  register(cufrent  pubite  transport  records,  raads) 

" Operating  strategy 
> Ratlonaliaation  pian. 

- Tmnsportneedsa^essment 

The  Oepaitment  fs  ajrrently  in  negodations  v^th  the  Depariment  Police,  Roads  & 
Tmnsport  to  assist  wi^  the  deveiopment  of  8ie  iTP  v^idi  is  a five  year  plan,  the  pten 
will  assist  with  die  impiementebfe  transport  programmes.  The  Disted;  Municipaiity 
laundied  road  safety  campaign  on  the  22  March  2013  in  Harrismith  for  tee  Easter 
holidays  to  educate  motorists.  pedestrians  and  road  users  the  importance  of  road 
safety  and  anrive  allve  campaigns. 


EKpanded  Public  Worke  Programme 

The  EPWP  as  a South  African  Govemment  initiated  programme  aimed  at  areafing4,S 
miliion  work  opporkjnlSes  2014.11ie  Dlstect  Munldpaiity  has  impiemented  tee 
programme  on  environmentand  ojftere  dusterwitein  MaiuS-A-Phofung  and  Nketoana 
Local  Municipaiities,  the  programme  has  managed  to  employee  79  people  for  12 
months  period.  The  District  Munldpaiity  has  endorsed  and  approved  the  municipal 
EPWP  poiiqr  in  December  2013  to  provide  an  enabiing  envlronment  for  th@ 
municipality  to  increase  the  implementaSon  of  EPWP  guldellnes  and  prindples  and  to 
ensure  the  implementetbn  of  any  iTiunicl|jal  project. 

In  iine  vdte  the  EPWP  instltefional  arrangi^ent  framework  and  protoccl  agreement 
slgned  tee  iMtnister  of  Public  Worics  and  the  Ex@aite/e  Mayor.  The  Ex@cajtiv®  Mayor 
has  provided  pofftical  teadership  and  dlredlon  in  tie  Imptementation  of  tee  EPWP 
vntefn  the  Dlstect  by  appointing  MMG  of  Inlrastructure  and  Tiansport  m fK^itk^ 
diampfon.  Subseqy^  to  teat  munldpai  manager  as  admšntetratve  leader  has 
appdnt^  Man^er  inlmsbtictufe  and  Transpori  as  admlnistmlive  diam|xon.  The 
af^inted  member  has-ensured  tjatEPWP  fs  entrenr^ed  wlthln  Dlstrict  IDP  and 
key  pofides  and  prsgrammes  «3f  the  myntelpaPty. 

Empfoyiiseiit  generaleil  Sirmigh  Sie  programme 


^uitfM) 

Yovimm 
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00  , 

20 

m 

20 

T0  1 

The  Dislrlct  Forums  or  Commifte^ 

The  District  Munidpality  has  esteblished  tiie  water  sector  and  eneigy  commMees  In 
order  to  coordinate  terums  and  consofldate  tie 
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Hie  Water  Seotor  CtHnmitiee 

Th0  water  sector  commihee  was  estabiished  with  fhe  intenUon  to  provide  a piatform 
for  the  water  sector  diaiogue  invoivtng  ai!  waler  sector  partnem.  To  prowde  water 
sector  Goliaboradon  and  efiecUve  management  cf  water  msdtutes  and  Idhe  water 
business.  To  ©nsore  Srat  tie  water  sedor  stalceholders  play  tielr  roie  fn  the  business 
m an  infesmed  and  oiganl2®cl  manner.  To  ^sure  Integrated  planning  and  iie 
development  of  the  water  seclor.  The  Dlstrlct  R^unidpailty  has  managed  to  orgafiiz© 
four  meetings  in  the  calendar  year  to  dlscuss  all  water  reiated  Issues  and  tihe  funding 
module 

Ttie  Dlsh'iot  Enei^  Fomini. 

The  dlshic^  energy  aimmittee  was  established  wRh  die  intenflon  io  provlde  an  enabilng 
piafform  fbr  die  eneigy  e^cienc^  and  aitemaflve  source  of  eneigy.  Ihe  piaiform  was 
provided  for  the  eneigy  sector  dlaiogue  invoMng  ali  the  energy  sector  ^rtners.  The 
Dlstrict  Munidpe^lty  has  mssiag^  to  hoid  four  meetings  in  the  caiendar  year. 
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DRAFT  Af^MOAL  RETORT 
FOR  Ti^E  PERiOD  EIMED  3@  JU^SE  2@13 


HU^N  RESOURCE  AND 
ORGANiSAITONAL  MANAGE^ENT 


2, 


HUMAN  RESOURCES  AND  ORGANBAT.ONAL  MANAGEMENT 
Org3fi8@9t!on3{  Siructufo 


P^4S-af:§4 


Numbef  of  Senlor  Ik^agement  as  per  tevet  and  cost  to  empiG^er 
Totel  costto  ©mplc^er  is  as  per  ncrte  22  of  the  annual  flnancjlai  statement 


p^i^gpp 

Mo.  oi  _ i 

3 

Munldpal 

Manaper 

M 1 

j Appointed  on  1 

! Wovembsr2012 

77i,452 

Post  Grad, 
CPMD 

Acting  Munldpai 
Manger 

F 

Appolnted  l^ch 
2012“-S^ember 
2012 

520,163 

Bachelor’s 
degree  and 
CPMD 

Acting  yunldpai 

Manger 

M 

Seconded  Ōotober 

2012 

252,652 

LLB 

1 

Chief  Financiai 
Offlcar  

M 

Re-appointed  on  1 
Novembar2012 

925,731 

B.Com(Hons) 

Accounting, 

3 

Director 

Corporate 

Setvice 

F 

Appointed  October 
2010contract 
endedSO 
September2012 

268,277 

Nationat 
Diploma  in 
Accounting, 
CPMD 

Acting  Director 

Corporate 

Servlces 

M 

Appointed  October 

2012  - February 

2013 

540,807 

Nationat 

Diploma, 

CPMD 

Acting  Director 

Corporate 

Servlces 

M 

Seconded  March 

2013 

59,525 

B.Degree 

CPMD 

1 

Dlrector 
Community 
Services  i 

F 

Ended  on  31 
March2013 

520,163 

B.A  (Socia! 
Sdence) 

CPMD 
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Number  of  Middle  Managers  as  per  level  and  cost  to  employer 

Total  cost  to  employer  is  as  per  note  22  of  the  annual  financial  statement. 


No.  of 
person 

Level 

Gender 

M/F 

Total  costto 
emptoyer 

Competency 

1 

IDP  and  PMS 

Manager 

M 

674.848 

Labour  law,  MFMA 

1 

IT  Manager 

M 

656,867 

Bsc  (IT) 

1 

Internal  Audit 

Manager 

M 

680,942 

B.com 

MFMP 

1 

Supply  Chain 
Manager 

F 

780,744 

Bcom  in  Education 

1 

Finance  Operation 

Manager 

M 

762,451 

National  Diploma  in 
Government  Finance, 
CPMD 

1 

Budget  Manager 

F 

354,468 

Bcom,  MFMP 

1 

Corporate  Support 
Manager 

F 

921,480 

Bachelor’s  Degree, 

CPMD 

1 

HR  Manager 

M 

968.564 

National  Diploma,  CPMD 

1 

Disaster  Manager 

M 

749,307 

1 

Infrastructure 

Manager 

M 

863,516 

National  Diploma  in 
Enineering 

1 

Security  Manager 

M 

670,079 

Certificate  in  High  Risk 
Security  Management, 

1 

Communication 

Manager 

M 

706,494 

BA  (General) 

CPMD 

2.1.1.  REMUNERATION  RELATED  COST 


Description 

2013 

2012 

Total  remuneration 

42  435  485 

35  685  645 

2.1.2.  REMUNERATION  RELATED  COST 


As  per  note  23  of  the  annual  financial  statement 


Position 

2013 

2012 

Executive  Mayor 

880  050 

797  548 

Mayoral  Committee  Members 

3 425  313 

3 911  645 

Councillors 

1 686  938 

1 977  414 

ChiefWhip 

566  455 

534  009 

Speaker 

376  796 

370  939 

1.1.  SKILL  DEVELOPMENT  PROGRAMMES 


Thabo  Mofutsanyana  District  Municipality  Workplace  Skill  Plan  (WSP)  has  been 
completed  and  submitted  to  LGSETA  in  terms  of  the  legislation.  The  Annual  Training 
Report  (ATR)  has  also  been  submitted  simultaneously  with  the  WSP. 
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M^ngements  were  made  LGSETA  to  @3nduct  a Dlstricl  wlde  tralning  as  an 
Initiatlve  of  fhe  District.  LGSETA  condufi^ed  the  woricshop  upon  the  request  of  the 
Dlstrict. 

The  t^le  below  IMusbates  organfsatlonal  cai^clty  bullding  and  skllls  development 
undergon©  fey  Empto'/ees  of  TMDMD  as  pait  of  tfie  WSF: 


' j 

Munldpa!  Ffn^jce 
Managem^  S^togi^nie 

3 X Councilor 

2xM 

1xF 

1ixOfflclsf 

@xM 

6xF 

RECRUiTfHIENTS 


£iiiuyg|P^' 

14xOlfidals 

4 X cieaners 

4xF 

3xlnt©ms'  ■ ' 

■ 1 K F '■ 
2xM 

4xEHP 

2xM 

2xF 

1 X Secretary  to  Chlef  Whlp 

1xM 

1 X Webmaster 

1 xF 

4 X Management 

1 X Security  Mahager 

1xM 

1 X Chief  Flnanclal  OHcer 

1 xM 

1 X Munlcipa!  Manager 

1 xM 

1 X Risk  Manager 

1 xM 

pmmmiom 


l1xŌfi!C'tsls  1 SIgIIs  Development  1 

1 1 FacilitatGr  I 

p XF 



TSRMiNATION 


13xResigned 

6 X Managers 

3xF 

3xM 

7xOfllidais 

4xM 

3xF 

1 X Deceass^ 

IkEHP 

1xM 

1 X ReSred 

i X Cfeaner 

1xF 

?^eSl0fS4 


2 A ^ersonnel  eKpen^llure  Irende 


2.§.  Penslofi  ?rQi¥ld@fit  Fynde 


Vrystaat  Fejfiafon©  Fonds 


Free  State  Provfclent  Fund 

SAIA  Penslon  Fund 

SAMWll  Provident  Fund 

Pension  Funds  for  Counciliois 

LGPF *  * ' 


2.6.  Medlcaf /yd  Funds 


MUNIMED 


BONITAS 


LA  Health 


SAMWUMED 


HOSfVlED 


As  from  the  1*^  January  2Q09  munidpailUes  were  cautloned  not  fo  confeibuts  any 
subsidy  to  any  other  medlcal  afd  exc^t  the  ones  men^n  bek^^: 


- HOSyEDMedlcalAid 

- LAKEALTHMedlcalSdieme 

- 8AMWU  Medlcal  Sdieme 

> BONI-TAS  Medicsl  Sdieme 

* Ke^ealti  Medical  Sctjeme 

EmfHoyees  not  betonsing  to  any  scheme  mentloned  above  were  requested  to 
bansfer  to  any  of  the  accredlted  Medlcaf  Scheme. 


2.7.  OHier  relevanl  and  Org^lsalicsnal  Management  InfDnnalton 


Occupatlonal  Healtfi  and  Safety 

Corr^mjnk^  eadi  te  isiie  to 

pad  hea^  and  qsmm^e  for  Sie  Munkdp^^  as  H Is  mqiufred  by 
Occupationai  HeaSh  and  Safely  Act  No.  65  of  1993. 
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Labour  relationis 


Loca!  Labour  Forum  (LLF)  comprised  of  management  and  reGognized  Sabour  need  to 
be  resuscitated,  spectficaiiy  to  handie  ali  matters  that  relate  to  the  empioyer> 
employee  work-place  relataship. 

Se^lore  $§  Coisimltlees 

Goundllofs  serving  on  Sedlon  80  Gommittees  are  fioiTi  poSitlcaal  paf^es  represented 
ki  ^e  CoundL  The  number  cf  CoundiSors  in  Secdon  ^ Committee  varies  Irom  Five 
(5)  to  Four  (4)  Coundliois.  Each  Secion  80  Commitlee  fs  dialred  by  a SVI^Sjer  of 
MayoraS  Commfttse  (MMC). 

These  are  the  MayoraS  Gommittee,  tiere  are  efght  (8)  Secion  80  Commiiees, 
nameSy: 


- Corporate  Suppoii  Services 

- Finance 

- PubHc  Safety,  Transp(»t  and  Disasier  Management, 

- Health  and  Sodat  Deveiopment  (Sports,  Recrealions,  Arts,  Cuiture  and 
Heritage) 

- SnfraslTiicture 

- Land  Use  and  AgrioiSUjre 

- Governance  and  Planning 

- Economic  DeveSopment 
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DRAFT  A^e^yAL  REPORT 
FOR  THE  PERSOD  Ei^^ED  3®  JUIiE  2§n 


AUOITEB  AN^UAL  FINANCIAL 
STATE^ENT  ANO  RELATED 
FINANCIAL  iNFOR^ATiON 


EBPORl  0¥  TOE  CHIEF  FiHAHCiAL  OFFiCEH  - AliCITEP  STATEaiEHTS  AHD 
RELATEO  FINANCIAL  INFORiyiATION 


inlroductfon 

Ths  qHgs  0?  Chlef  Finanei^  Is  resp05”^lbie  fer  rasmplHng  snd  preparing 
the  flnancial  siatements  itiat  falrly  pressnt  the  state  of  a#alrB  of  the  munlcipality  Ir. 

Ilne  vwth  yunšdpai  Finance  yanagement  Act  No.  56  of  2003,  sec.  122  and  any  other 
guldelfnes  fsso^  by  NaHonai  Tmasufy  and  AccounUng  Standard  Board. 

In  thls  regard  die  munidpaflty  aspires  to  be  a leading  munldpaiity  and  ^reby 
ensyring  that  it  contlnues  vrith  sus^inable  service  dellvery  whlie  remainlng  finandally 
vfabie.  The  2012/2013  ^nandaf  year  results  are  in  past  the  outc»me  of  Its  eariy 
pursuit  of  the  refofms. 

Key  performance  areae: 


« AdministeF  Flnandaf  Manag^enl  Suppori  Senric^,' - 

^ • Manage  CouncB’s  Flnandai  Management  Pofides  and  Procedures; 

• Ensure  fuli  compliance  with  Generaily  Recognised  Aax>unting  Pracfices; 

• Ensure  compliance  to  the  Munidpal  Finance  Management  Ad  and  other 
feglsla^e  requlpement; 

• Render  support  to  loc^  munldpafity  wiih  sped^  reference  to  Ci^n  Audit  2014 
and  Revenue  Enhancement  Support; 

Current  year 

The  o^ce  of  the  Ghief  Fšnandal  OfBcer  strlves  towards  a !cmg-temi  relationship  \dth 
šocal  munidpality  and  oiher  govemment  department  by  prowding  high-levei  servlce 
vv^ln  the  munidpa%  snd  Bs  cuslomers.  in  ddng  so,  It  is  requlred  of  Its  st^ 
msmbers  to  act  prol^sfonalfy,  honesty  and  wi^  integrity  when  disdtarging  thelr 
dutles. 

® Tl^  management  leam  malnfeins  an  acBve  role  In  pit^ds  and  adm^s^a^, 

en^sfing  dedsions  and  a highergommSmeat  to  — 

— 9— Tfi©-€>fficacondocfeT^elf  In  compllsnce  wSi  f?©  Munk^f  Financs 

Managemerit  Act  and  ofnsr  retevant  pleces  of  legislation. 

Suniniaiy  of  cyrrent  year  stfMmfemmts 

The  adilev^^ts  reafised  during  the  llnancial  year  2012/  2013  can  be  summarized 
asfbllow,  but,  ndiltmfted  to: 

• The  department  has  succ^ssfuily  prepared  the  ftnandai  statement  in 
accordance  with  the  Standard  of  Generaliy  Recognised  Accounting  Pracdce 
(GRAP)  induding  any  interpretations,  guldelines  and  dlrecUve  Issued  by  the 
Aceoimtlng  Standaid  Soard, 

piocess  and  to  proi^e  the  Coundl,  MAYCO,  FlN/y^iGE  COMMiTTEE  wilh 
moie  ftmely  and  meanlngful  ftnanclal  information; 


PageSSofS# 


« Mariagement  has  malntafned  ^roughout  the  financia!  year  a l^vourable 
financia!  posltion  as  flnanclal  obfigaHons  of  short,  medium  and  iong  term  nature 
were  fuiiy  met  and  OHindi  operationai  resuit  for  the  12  montf  period  resuits  a 
suipius  of  R722  748  wKh  operationai  bank  baiance  of  R43  314  285; 

» Management  has  maln^in  an  unquali^  audit  repQit  fbr  Ihe  fourth  a}ns@cy^e 
year  (2009^10, 2010/  2011, 2011MI12  and  2012^13); 


Tii@  y@ar  aiieacl 

In  the  oimlr^  ^nandal  year,  it  Is  arrgdpated  that  Ihe  Hnanda!  operations  wlii  be 
improved  to  better  audlt  repoil  ks  eilminale  other  rnatters  ol  ^phasis  as  It  has 
foeen  htghfighted  in  die  current  year  audit 

The  programme  anfidpated  in  ^e  year  ah^d  inckides: 

« Devefopm^t  of  iegisiative  compiiance  register; 

« impieving  capadfy  in  the  locaf  munidpatity; 

« Rdt  out  tie  new  accounting  system  to  odier  iocaf  munidpalities; 

• Hands  on  support  to  the  mr^t  needy  munidpality;  and 

• StreamiinlnglheoperationsoftheMunidpaillyfolmpfovèefndency. 


Intemal  contmfe 

ft  is  manag^ent  respcmslfoifil^  to  m^nteln  pro|^  s^em  of  kitemai  controls  to 
ensure  that  the  irttegrlty  of  finanda!  and  accoundng  informadon  meets  the 
operationai  requirement  and  to  ensure  that  the  assets  of  the  munldpaiity  are 
saleguarded.  in  strengthen  intemal  controis  system  management  witl  foe  embaddng 
on  a process  to  develop  the  procedure  manuai  to  ensure  that  finance  duties  are 
segregated  to  improve  intemai  controis. 


RNANGiAL  PSRFORyANCE 

1 . Audited  Statements  and  Relatod  Flnanclal  InformedcMi 


Tabie  1 


,,  ^.... 

21113 

20121 

Sundry  lecel^bies 

1043 

8521 

VATReceivabie  I 

919 

260 

Cash  and  cadi  equivaients 

43  314 

41  535 

Finance  iease  obiigation 

- 

360 

Tra^  and  other  pa^tos 

25310  ' 

25994 

Unspent  condltional  grant 

2 901 

1 066 

Totat  Gpera^ng  Revenue 

86'  144  1 

98265 

Tota!  Ōperattng  Bcpenditure 

85421 

71  522 

Opemdng  pro®  / {deffdi) 

723 

24  743 

1.1.  FSršanoial  performanca  aiialysis 

As  dlsclosed  in  Hie  Annual  Financlai  Statement  under  the  accountlng  pollcies 
subsection  1.15  and  note  42  comparative  flgures  have  been  restated  or  reciasslfled 
due  to  prior  period  error  or  to  «>rtfonn  to  changes  In  presentatton  in  tie  current  year. 

r^stalement  nec^ssitofesd  by  tse  fac^  tsal  Counci  had  to  comfrfyfutly  wilh 

tse  ^ GRAF  and  ^.sre  i^jsslble  to  correct  acccHintng  mistoke  done  m 

the  past,  hence,  the  need  for  referospecUve  implemsntatlon. 

re^lts  of  restotornent  a^ected  toe  op^ato  pro^  for  the  2012  as  Is  a 

r^udion  In  accumuls^  / proit  of  R3  767  715  (original  batonce 

R19  947  686  re^ted  Sgure  R16 179  971). 

TSm  Mlowlgsg  ilno  aesoiss^  Mso  byms^lssmnt: 

Table  2.  R^tated  Financial  fnfbrmadon 


1.1.1.  Oash  and  cash  equivaiente 

Councll  has  durlng  the  past  twelve  (12)  month  malntalned  a consistent  and  viable 
inanciai  posltion  as  the  results  the  operatlng  bank  baiance  as  at  the  end  of  the 
inand^  year  ;^1 2/2013  'jms  R43  314  285  an  inc4reas@  of  R1  778  459  as  to  compare 
to  toe  prevfous  finandal  year. 

Ths  bank  baiance  inc^e  afso  unspent  conditlonel  grant  of  R2  901  068  v^lch  Is 
disc^sed  as  cunent  llabtflty  undl  condlticms  ar@  met  and  prqects  ocHnmltments  of 
R12  921  581  as  dlsdosed  In  nd;es  e^the  annuaf  inandal  s^ement,  note  28.1. 

Therefo'e,  toe  net  opemionet  bs^k  l^lance  exdudlr^  commltoiento  and  omdltlonal 
grants  amount  to  R27  491 636,  tofe  money  wils  be  rdbd  over  to  the  n@xt  flnanctal 
fof  opsrMlorisl  pufpo^. 


1.1.2.  Simciry  recelv^bles/ 

Maleriai  inciease  in  sundiy  receivables  is  due  to  over  payment  cf  ccmnciiloir’s 
rsmuneiatkms  and  Inoea^  in  ^ndry  debtors.  y^agement  has  In  toe  cunent  year 
essess  todivkiuai  debtors  and  v^iere  toere  vms  unositato^  or  no  movemsnt  cf 
r^ayment,  to@  a^ected  di^tor  was  impalred. 
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1.1.3.  Op@ratliig  @Kp@sidltur@  and  ravenue 

The  totei  operatlng  eKpendiUire  and  revenue  for  the  year  under  re\^ew  has  both 
decreased  as  to  compare  to  the  previous  year,  the  major  decrease  came  as  the 
resuits  of  grants  revenue  that  was  recer^d  #om  the  dissolu^  notice  of  Motheo 
Distifct  Munlds^tfty  in  fie  2011/2012  fmanGlaf  year. 

2.  FliiasiciaS  stelus 

2.1  IRevefiiie  anci  ejcpenciltym 

In  t@fms  of  ^ revenue  base  Thabo  Moftilsanyana  DSslnd  Munlc^%  Is  currentfy 
the  second  smaSSest  cat^ry  C munldpaii^  witiln  the  Free  State.  It  recsrarded  an 
inc»me  of  R85  963  425  In  2013  and  R 96  204  049  in  2012,  a decr^tse  of  10.65% 
from  fie  prevlous  year. 

Revenue  sources  of  Hiabo  Mofjtsanyana  Oistrlct  Munidpaiity  are  simiiar  to  most 
district  municipaiities  and  comprise  primarily  inoome  from  govemment  grante  and 
returns  on  investment;  - - — " - - - — 

The  operating  expenditure  for  2013  of  Thabo  Mofuteanyana  District  Munidpatih^  is 
iargeiy  intiexibie  and  requires  sound  budgeting  and  discipiine  to  keep  costs  vt^tn 
budget  Most  of  the  eoq^eriditijre  ilems  v\^re  In  ilne  with  the  budget. 


Empioyee  Costs 

42  436 

35  686 

Genera!  Expenditure 

40  840 

30  831 

Repafrs  and  Maintenance 

646 

1 445 

Flnance  Cost 

283 

336 

Debt  Impairrnerst 

14 

1 862 

D@predatio.n  and  amortiz^t!on 

1202 

1 362 

Loss  on  disposal  of  asse^ 

- 

- 

Munidpel  servkjss  are  labour  intensivs  and  staf  rernunsretion  nfflTnally  ^nsStutes  a 
^ laigerprep©ftkMi€3f  theimtnidpaii^se)^nse  budgst,  Thesferf-t©-mesmsm^^  - 
Thabo-  Mefutsanyana  Dtstrld  MuTflclpaiity  Is  at  50%  rellscfe  a cosnstant  perGentile  as 
eoinpere  to  Itie  prevlous  yesr.  CQundlkirs’  costs  comprise  a mlnor  portion  of  total 
eiqienditure. 

Maintenance  eiqpendfture  on  ^sting  assets  is  a veiy  oudai  expense  Item  and  is 
sometimes  given  iess  priority  ihan  other  iiems.  The  delerment  of  malntenanc^  is 
common  piactice  among  munidpalities.  While  tiie  defemient  cf  malntenance 
expenditure  has  diort-term  cash  tiow  bendTtte,  hs®  adverse  tong-term  effeds  on 
operating  costs  and  the  sustainablKty  of  quality  seririce  dellvery. 

Thabo  Mofutsanyana  District  Munfdpality  e^emai  mainlenance  oosts  comprise 
0-75%  <3if  tota!  ©Kpenses  (2%  -.2012).  These  131?^  ten  tii© 

craioemed  tiiM  tijg  Is  nM  at 

the  optimum  level. 
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The  municipaiSty  has  reGorded  an  (^eratlng  proit  in  2013  of  R722  743  as  to  comparo 
to  the  profft  was  re^ised  in  2012  of  R24  743  militon.  The  opsra^g  budget 
indicates  moderate  increases  for  the  next  three  years. 

2.3  Uquidi^  mariagement 

Ths  munli^ialily  an  ^ecSva  cash  rnanagement  !n  opesaian  to 
thls  miciaS  aspect  of  fe  ^nance,  this  has  snabfs  the  munldpality  to  reallse  an 
Increased  surpSus  at  year  end  as  to  tsimpar©  to  the  prlor  ^ar.  The  remalning 
i^aSt^ge  )^at  poses  a nsk  cmgolng  conc^m  relate  to  t)@  lega!  dlspute  Is  stlil 
pendlng  b^«^en  CouniJ  and  RSO  Le^  payers. 

2.4  CapitaS  arsalysis 

The  piessure  on  capftai  esq^enditure  with  spedl^  reference  to  buik  servlces  is 
expected  to  remain  high  ov^  the  bng-term,  this  is  due  to  the  wididrawais  of 
Municipai  iniiastructure  Grant  by  the  Nationa)  Deparfment  of  Cooperative 
Govemance  and  Traditional  Affalrs. 

Council  stiwe  to  conti&ute  from  operationai  income  towards  capita!  deveiopment  tn 
pursuing  assistance  to  iocal  municipatifies  vtnthin  Uie  district,  as  the  results  R29.5 
miltion  was  commltted  to  various  projecte  In  the  2012^013  flnanciai  year. 

TSie  f^cjects  were  imi^mnented  in  dHTerent  iocai  munldpediH^,  Siis  {ndud^: 


Upgrading  of  gravel  road  in  Bolata 
Village 

Malutl-A-Phofung 

R 3,916,804 

Upgradins  of  grave  road  in  Qholaqhwe 

Maluti-A-Pholyns 

R 6,000,000 

Pavlng  of  roads  in  Risti 

Nketoane 

R 338,172 

UpgiBdlnsof  gravel  road  In  Mlngtcjn 

Nk^bane 

'R88l041 

Solar  ilghts 

yatutl-A-Phofiing 
and  Phufneiela 

R 6,300,000 

OKidabon  ponds  in  Msmsl  Zsmani 

Phymelsla 

R' 405,000 

3.  €^!«:|ti8l0fl 

The  fnunldparily  overali  tinandal  rnanagement  Qpmatkm  has  Improved  to  be  able  to 
deal  wlth  #ie  dmrtsnds  fbr  šiTp'oved  service  deiivery  in  a^istance  to  tocal 
munk^iHic®  and  o#ier  iegtsiafiv©  mandate  impQsed  on  im»#dpaSiy  by  #ie 
Con^tu^.. 

Sxpr^slon  of  iqspmciatlon 

My  sinceie  appredatlon  to  the  Executlv@  Mayor.  Members  of  Mayoral  Commitiee, 
Coundiiors,  the  Munldpal  Manager  and  Oepartmentai  Heads  and  their  staff  induding 
local  representative  of  the  Oi^ce  of  #ie  AudHor  General  and  the  audltors  appolnted 
by  him  for  the  support  glven  to  me. 
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! wisri  to  convey  a speclei  vs/ord  of  appredatloo  to  aii  the  staf  In  Budget  and  Treasiisy 
Ofiice  for  their  hard  work,  dsdlGation  and  thelr  undoubtad  support  ail  this  could  not 
have  been  a reallty  wlthoyf  thenri!. 


Tfss?Blc 


Fon 


Thaho  lyoMsaoyana  Olstrlot 
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RBPQRl  OF  THE  AyDiTOR-GENERAl.  TO  THE  FREE  STATE  LEGiSLATURE 

AND  THE  COUNCSL  ON  THE  THABO  lyiOFUTSANYANA  DfiSTRICT 

SySUNICIPALiTY 

FIEPORT  ON  THE  FINANCIAL  STATEMENTS 

Iniroducliofi 

1 . I hgv©  audlted  tie  f nandaS  statemsnfe  of  tse  Thabo  Molutsanj^ria  Distnd: 
MunlcipaSfty  set  out  on  pages  1 to  93,  whidi  a>niprise  the  statement  cf  financlaS 
posHian  as  at  30  June  2013,  ^ s^ement  of  finandai  peffonnanoe,  statement 
cf  dianges  in  net  assds  and  cash  iow  stat^ent  fcH'  ^e  year  ^en  ended,  the 
statement  of  comparison  of  budget  and  acUia!  amcnmts,  and  9ie  notes, 
oomprislng  a summary  o?  dgniPc^nt  accounfing  polldes  and  other  eiq^Sanatoiy 
InformatSon. 

Accounting  ofncef  s responsSbitl^  for  ^ ^nanclai  statements 

2.  The  accoundng  olficer  Is  responsibie  for  tiie  preparation  and  fair  pr^entation  of 
the  financiai  statements  in  accordance  with  South  African  Standards  of  GeneraSly 

— Recognteed  Ac^nting  Pracrice  (SA  Standards  of  GRAP)  and  requirements 

of  Ihe  Munidpat  Finance  Management  Act  of  Sou^  Afncs,  2003  (Act  No.  56  of 
2003)  (MFMA)  and  the  Diwsion  of  Revenue  Act  of  Soutti  Afrk^,  2012  (Act  No.  5 of 
2012)  (DoRA)  and  for  such  intcNrnai  controi  as  flie  accounting  offioer  determines 
Is  necessary  to  enabie  ihe  pr^ration  of  Hnanda!  statements  that  are  free  from 
materlaS  misstetement,  viriiether  due  to  fraud  oremor. 

AudStor-generat’s  responsibiiity 

3.  My  responsibiiity  is  to  express  an  opinion  on  the  finandal  statements  based  on 

my  audit.  I conducted  my  audit  in  accordance  the  Public  Audit  Act  cf  South 

Afilc^,  2004  (Act  No-  25  2004)  (PAA),  the  general  no1lc»  issued  in  tenns 

thereof  and  tntemationaS  Standards  on  AudMng.  Those  s^ndards  require  that  f 
cempiy  vi^  e^icM  requirements  and  plan  and  peffDim  #ie  audit  ^ c^^in 
reasonabie  assurance  about  whether  tie  tnandal  statements  are  free  trom 
matefiai  mlsstat^ment. 

4.  An  audit  Involi^s  performing  iHOcedur^  to  obfein  audlt  eiddence  the 
afncKiri^  and  disdc^jrss  in  fne  linanda!  s^tements.  Thej^ro^dures  seiei^^  — 
depen^jonJie  auditorisjudgefnentrlnc^difigtte  as®essment  c^iie  risks  of 
material  mlssiatemeni  tie  tenclal  ^la.ments,  ^^ietier  due  to  fraud  er  error, 
!n  maklng  those  ilsk  assessments,  the  auditor  considers  Intemai  contro!  reievant 
to  the  ent^s  prepara^  and  fafr  presentatlon  of  the  finandai  statements  in 
order  to  design  audit  procedures  that  are  appropriate  in  die  draim^nces,  but 
not  for  the  purpose  of  expres8kig  an  opinion  on  fhe  effectiveness  of  the  endty’s 
intemai  contrd.  An  audft  aiso  indudes  evaiuaiing  tie  af^ire^fiat&ness  of 
accountlng  pdides  used  and  tha  reasonabieness  of  ai^ounfHig  estimates  made 
by  management,  as  well  evaiuatlng  the  overaii  presentaiion  of  the  flnandai 
statements. 

5.  i beSleve  tha^  tie  audlt  evkknce  I ha^  obtafned  is  su^lent  and  ^iHopriale  lo 
proi^  a.ba^  for 
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Opinl<sfi 

6.  in  my  opinion,  the  financla!  statements  present  fairiy,  in  ail  materiai  respects,  the 
financiai  position  of  the  Thabo  Mofuteanyana  Distrie^  Munlclpaiity  as  at  30  June 
2013  and  its  linanclai  performance  and  cash  fiows  for  Ihe  year  then  ended  in 
acs>!dsnc@  SA  ^BRdards  d*  GRAF  aiKl  Ihe  rsc^iremsnts  of  tie  MFMA  and 
DoRA. 

Smphasis  ®f  matler© 

7.  I draw  attentlGn  to  the  matera  beiow.  My  c^lnlon  is  not  modiSed  In  resped  of 
these  maSers. 


Signiflcant  usi^s^intles 

8.  reference  io  note  29  to  the  ftnandal  statemenis,  the  munidpsity  is  the 
defendant  in  a levy  rate  dispute.  The  municipailty  has  appeated  against  ^ flrst 
ruling  whidi  was  in  favour  of  the  ievy  payers.  The  final  outcome  of  the  matter 
cannot  presentiy  be  determined  and  the  receivabies  from  non-exchange 
transactions  amounting  to  R49  079  862,  as  disciosed  in  note  5 to  tie  finanda! 
statemenfs,  have  been  Impair^  accoidingiy. 


Restatement  of  conesponcling  figures 

9.  As  di»>bsed  In  note  42  to  Ihe  flnandai  statements,  the  cofrraspondlng  figures  for 
38  June  2012  have  been  restated  as  a resuit  of  an  errar  dlscovered  during  ihe 
2012-13  financiai  year  in  die  financial  sratements  of  the  Thabo  Mofutsanyana 
Distrlct  Munidpaiify  at,  and  for  fhe  year  ended,  30  June  2012. 


REPORT  ON  OTNER  LEGAL  AND  REGULATORY  REQUIREMENTS 

10.  In  accordance  wlti  ttie  PAA  and  the  general  nottc®  issued  in  tenns  ttiereof,  I 
report  ttie  fdkiwing  ttiidlngs  relevant  to  performance  against  iwedetennined 
objectlves,  cxxnpilance  ^tti  laws  and  regulations  and  Intemaf  cx>nttol,  but  notfor 
the  puipose  of  eKprasslng  an  opinlon. 


Predetermined  &\ 


Im 


11. ! performed  proceduras  to  obfeši  evldenc©  about  Sie  usettjlness  and  raliablfity  of  - 
ttie  irttormatton  m ttieMinustpsribnmaneer^K^assetout  cm  “Aji^sendlK  B'*  of 
ihm  attnyarreiKirt, 


12.  The  reported  peribrmam»  against  predet^fmined  oti^ecttves  was  evaluated 
agaM  ttie  ovefatt  aiteria  of  usefbiness  and  rdWfify.  The  useftjfness  cf 
Informatton  hi  the  annual  perfomiance  r^>oit  reiates  to  whettier  It  b pre^nted  in 
accordance  with  ttie  Nattonai  Treasury’s  annual  i^oittng  prindpbs  and  whettier 
the  refKKted  perfonnarK^  Is  cond^ent  the  pianned  deveiopiTient  oti^ecttves. 

The  usefuiness  of  information  ttjrttier  relates  to  vrirether  Indic^tors  and  targets 
are  measurable  (l.e.  weii  defined,  verittabfe,  specittc,  measurabie  and  time 
bound)  and  relevant  as  required  by  the  National  Traasury’s  Framewark  for 
managing  prōgmmm&  peffcmmneQ 


18.  ?lier^^®yc^tt^k^mfii^fembf^?edtsftt?eseledsdde¥ek^3ff!snt 

objectives  is  assessed  to  determine  whether  it  adequateiy  refleds  the  fads  fi.e. 
whether  it  is  valld,  accurate  and  compiete). 
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14.  There  were  no  materia!  Mlngs  on  the  annual  performance  report  conceming 
^e  usefulness  smd  reHabtiify  ^ the  Infdnmaticm. 

Addltional  matters 

15.  Mhough  no  maferlal  Hndlngs  ccmcemlng  the  usefuln^s  and  rellabHity  of  tie 

psffoimaDcss  fnfOTnaddn  wsre  In  the  annual  psrSsnnancs  repoft,  f draw 

aHentlon  to  foilo^rig  mattefs. 

Aohievement  of  planried  laigidts 

16.  Of  the  total  rHimte'Cff  170  targets  planned  fcK'  fhe  year,  5B  of  taig^  were  not 
adi^ved  dunng  Oie  y&at  under  rs^ew.  This  represents  34%  of  totel  p^ned 
targets  that  were  not  aditeved  duiing  the  year  under  ineview.  This  was  mai{% 
due  to  ^e  fact  that  Indk^tors  and  taigets  were  not  sui^bly  developed  duiing  the 
stiategic  planning  process. 

^alesla!  acyiistments  to  ihe  annual  performance  report 

17.  Material  mlsstatemente  in  the  annual  performance  report  were  identified  dunng 
the  audft,  ali  df  ^idi  w^e  'a^rectèd  by  managèment 

Compllancm  wltti  lawa  and  reoulatlona 

18. 1 performed  procedures  to  obtain  ewdence  that  the  enti^  has  comptied  with 
applicabie  laws  and  regulatlons  regardingfinancial  matteis,  financiai 
management  and  olher  relaled  matters.  My  findings  on  materlal  non<compllance 
wHh  specilic  matters  in  key  appilcabte  laws  and  regulations  as  set  out  in  Hie 
generai  notlce  issued  in  terms  of  the  PAA  are  as  follows: 

Jimfiual  flnanoial  peFformance  and  annyai  reporl 

19.  The  6nandai  statements  submitted  for  auditlng  were  not  piepafed  In  all  maleriai 
respeds  in  accordance  wl^  die  mqiHremente  of  sec&m  122  of  ^e  MFMA. 
MateHaf  mlsstatements  of  currsnt  assets,  flablildes,  aiqsenditufe  and  dfsdosurs 
Items  tdentiged  by  the  audttors  In  the  submttted  Hnanclai  s^l^ent  were 
subsequendy  corrected  and  ii@  suppoiing  records  were  provlded  subsequentfy, 
resuHing  in  tie  #riandal  statements  rec^iwng  an  unqualifled  audit  q>lnlon. 

2i^The^undrs_oveidgbt  re^ton  the  20tt-12ahnu^©port  was  not  made  publlc 
ssv^  days  of  Its  sdopllon,  as  lequlred  by  sedion  129(3)  of  Sie  MF^. 

Cwiditionai  grants 

21.  The  mudc^afity  dk!  not  ^bmit  quaiterfy  perfonnance  reporls  to  the  bansfening 
nadcmai  ofjfio^,  Ihe  provindaf  treasuiy  and  the  NaMai  Treasury,  iMlhln  30  days 
after  Ihe  end  of  ^dh  quarler,  as  reqtfired  by  secfion  12(2)(c)  cf  6ie  DoRA. 


22.  The  munidpaiity  dtd  not  evaiuate  its  perfbrmani^  tn  respect  of  programmes 
funded  by  the  Munidpal  Systems  Improvement  Grant  ^d  dld  not  submit  the 
evakiafion  to  ttis  transfernng  naHcHnal  oticer  monfe  M cjf 

the  tJ^S)  ci#  tse 
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23.  The  niunldpallty  dld  not  submlt,  wi^ln  10  days  aft^-  the  end  of  each  mon^,  Its 
mon^Sy  ojqpendlhjre  rspcMrte  to  the  natlonaf  deparbnent  (Ck>GTA),  as  rsquiièd  by 
tiie  DMston  of  Revenue  Giant  Frame\AK>rk,  Gazette  No.35399. 

Budsel 

24.  QuarterSy  reports  were  not  submmed  fe>  the  soundl  cn  tiie  fmplsmenlation  of  tiss 

biidget  snd  inafidal  slate  ^ sffalfs  of  !he  munlcfpality  vsfithln  30  days  the 

end  of  esch  qyarter,  as  rsqulred  by  sectlon  52(d)  of  the  MF^A. 

25.  hlcmtijfy  budget  statements  were  not  submitted  wfthln  tiie  requlred  timelrames  to 
tiie  lefewiit  provlndaf  tireasury,  as  requlred  by  sec^on  71(1)  of  the  MFMA. 

Hurnan  resoyroe  inanaeesiient 

26.  Job  desolptions  were  not  established  for  afl  posts  in  whk^  appolntifnenis  were 
made  in  tiie  current  year,  in  aanti'avention  of  section  66(1  )(b)  of  Municipal 
Systems  Act,  2000  {m  no  32  of  2000)  (MSA). 

Audit  committe® 

27.  The  audit  committee  did  not  advise  tiie  a>uncii  on  mafters  reiating  to 
performance  management  and  perfoimance  evaiuation  as  requfred  by  sec^ion 
166(2Ka)offheMFMA. 

28.  The  audit  committee  did  not  re\^w  ti>e  munidpality’s  pefformance  management 
system  and  make  recommendations  to  the  coundi,  as  required  by  Munldpai 
pianning  and  performance  management  reguiation  14(4)(a)(ii). 

29.  The  audit  committee  did  not  submit,  at  least  t^ce  during  the  tinandal  year,  an 
audlt  repsrt  on  the  rewew  of  the  performance  management  sydem  to  the 
Goundi,  as  required  by  Munldpai  planning  and  performance  management 
ragulation  14(4Ka)<i). 

Mlefnal  audlt 

30.  The  Intemai  audit  dld  not  audlt  tiie  reail^  cf  perfomfianc^  mea^iwnen^,  ^ 

requtied  by  secti^  45(1  Ka)  of  tiie  MSA  and  Munldpal  pianning  and 

pe^orm^t^  mana&@mesitiBgiilatior> 

31.  The  Inlemal  audit  unlf  dld  not  assess  tiie  tijndiona%  of  the  performance 
management  system,  as  required  by  Munidpai  plannlng  and  perfbrmance 
man^ement  regufeitiofl  14(1Kb){f). 

32.  The  inlemal  audit  unit  dld  not  assess  tiie  extertt  to  whidt  the  p^ormance 
mea^r^rr^fn^  rd^e  In  meamiring  the  petformance  cf  tite  mimtc^aHty  on 
key  and  generai  perfomtance  kidk^tom,  as  requlred  by  Munlci{^l  piannhig  and 
perfotmance  managementiegufation  14(1)(b)p). 

33.  The  Inlemai  audlt  unitdid  not  audittiie  perfomtwic^  maasuiemsn^  on  a 

continuoi@  l^sl^  and  ^iilmtitied  mi  tisir  lo  tiie 

and  as  reqd^  ^hjnk^l  fitoiitng  and 

peiibnnance  management  regulation  14(1)(c). 


p^esofss 


Pr<8cureiii@iit  mn4  contmcl  inaina@&fifi@nt 

34.  Construction  projects  were  not  aiways  registered  with  the  ConstrucUon  industry 
Oeveiopment  Board  (CIDB),  as  required  by  section  22  of  the  CIDB  Act  and  CIDB 
reguiation  18. 

35.  Reasonabta  steps  not  taken  to  prevent  Irreguiar  e^qsenditure,  as  required 
by  sec^  62(1Kd)  of  ^e  MFMA. 

Ckmseqyefices  man^ement 

36.  Irreguiar  esq^endltufB  Incurred  by  the  munidpa%  was  not  investlgated  to 

d^^fmtne  If  any  par^n  Is  ilable  fortte  ej^tenditure,  in  amsrdance  the 

requiremente  of  sectfon  32(2)  of  the  MFMA. 

Sntemal  contro} 

37.  i considered  inlema}  ccmtroi  reievant  to  my  audit  of  the  finanda!  statements,  the 
annual  perfcmnanoe  r^KMt  and  compiiance  with  iaws  and  reguiadons.  The 
matters  reported  beiow  under  the  fundamentais  of  Intemai  controi  are  timited  to 
the  signittcant  deficiendes  ttiat  resuited  in  the  findings  on  compliance  witti  iaws 
and  reguiattons  induded  in  ihis  lepoil 

LeadetBhip 

38.  Management  did  not  adequateiy  exercise  oversight  responsibility  over 
compliance  with  iaws  and  reguiatlons  as  weil  as  internal  controls,  due  to  a iack 
of  skllled  resources. 

39.  Management  did  noS  Implement  eSfedive  human  resource  management  to 
ensure  thatadequaie  and  stittldentty  ddlled  resources  are  in  place  artd  ttiat 
peiformance  Is  monlfored,  due  ite  tack  of  ocsns^uence  for  non-compllance. 

Finaficlal  and  perfbrmaiice  snan^efnent 

40.  did  not  regui^/  re^dew  and  mcmitQf  ocMnptoce  lav^, 
regulatlons  and  Intemaliy  desfgned  poiides  and  procBdures,  due  to  a monftDrlng 
pmc^šš  nof  l^ing  developed.  As  a resutt,  s^lflcant  non-compliance  matters 
ware  noted  that  «XH4ld  hsve  been  iMevented. 

41.  Effecttve  ^nsmdai  and  perfdmrianoe  sj^a^s,  processes  and  proc^iures  and  ttie 

mans^ment  ttiereof  have  nd;  been  adequa^  monitored  and  imiitt^eftted. 
This  resulted  in  ttie  fmandai  statements  belng  subject  to  material  adfusiments. 
Enrom  ttiat  were  subsequentiy  ccmrecled  were  noted  r^ard  to  ac^ai 

p^fiMmance  reported  In  the  anrtud  peiformance  report  chte  to  iadc  of  sldtt^ 
statt'. 
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CsovQfnaiice 

42.  Management  dld  not  implement  appropriate  risk  management  activlties  to 
ensure  that  regular  risk  assessments  are  conducted  and  that  a risk  strategy  to 
address  the  rist®  i$  deveioped  and  monltored,  as  a risk  management  of^cer  or 
cximmgl0e  not  Ir.  f^ce. 

43.  Thsre  was  an  adequatefy  rssōuroed  gifemal  aucil  unR  that  fdent^ies  interfiat 
contro!  deicbndes  snd  recQmmends  coifreciSv©  action  effecflvely.  Thls  is  due  to 
t)@  facš  vacandes  §ie  m^nal  audit  unit  weie  not  nned  during  #)e  y@ar. 

44.  The  peribrmance  audk  commlftee  or  anotier  comrnittee  lunc^snlng  as  9ie 
periormanc^  audlt  committee  did  not  full  ite  tincion  adequateiy  in  terms  cf 
reportingto  counciS  and  rewevdng  the  performanc®  management  systsm. 

Bioemfontein 

30  November  2013 


:9rC»UTH 

AudMng  to  buffd  pubiic  cofTficfence 


Page  S7  of  84 


c 


c. 


ACtlCW  !i»LAN  TO  ADDRESS  AyDiT  QUSRIRES  / mAlTERS  ARiSING  mOM  THE  REPORT  OF  THi  AU0ITOR43i!Ml.!RAt  ON  THE 
FlNAIiOiAt  STATEMENTS  FOR 1TIE  YEAR  ENDED  $0  JUNE  2013 
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ACtkm/TASI^  Fi^i^MiSOi 

19 

the  flnandal  slatem^fs  submtej  for  auditlng  were  not  pr^sared  in 
a!l  material  reapeds  in  accordanc®  with  tha  requimments  of  section 
ilSi  of  the  MFMA  Mateda!  misiEitatiimeiits  of  current  aasete,  Itahilibes, 
aKpendibire  and  cfisciosure  items  identified  by  the  auditors  in  the 
submitted  financiai  datement  wem  subsequently  ooiTeded  and  the 
supporting  records  were  pittvided  subs^u^tly,  resulSng  in  the 
finanda!  stat^nenfe  receiving  an  unquafilted  audit  opinion 

s 

Revlew  cf  rtronthly  accounling 
recQtds  and  annual  financial 
statement  by  independent 
audifing  firm  prlor  to  submission 
foraudlt 

Chtef  Flnancia! 
Officer 

30*’  June  2014 

20 

the  ooundfs  oversight  report  on  th©  2011-12  annual  report  was  not 
made  pubiic  wiihin  seven  days  oSM  adopion,  as  requlr^  by  section 
129(3)oftheMFMA. 

i 

1 

The  oVersight  report  on  annual 
report  to  be  made  public  wifiiin 
seven  (7)  da;^  after  adoption 

Munidpal 

Manager 

31»»March2014 

’’ 

21 

The  municipality  did  not  submit  quarteriy  pertbrmance  reports  to  the 
transfenlng  national  offlcer,  the  provincial  treaaury  and  the  Nafionai 
Treasury,  wilhin  30  days  after  the  end  of  eadi  qirarter,  as  required  by 
^t^on  12{2)(c)  of  tee  DoRA  ! 

Peribrmance  raport  on 

oonditiōnai  grant  to  be  prepar^ 
and  submitted  to  Nafional  and 
Provincial  Treasuries  within  30 
day  afler  fiie  end  of  each  quarter 

Chief  Financia! 
Officer,  Budget 
Manager 

Quarteriy 

22 

the  municipality  did  not  evaiuate  ite  pertermance  in  respsct  of 
prtsgrammesfunded  bythe  Municipa!  Šystems  improvement  Grentand 
ciid  not  submit  the  evaluation  to  U^e  transtetring  naUonai  ofncer  within 

Performanc^  evaluation  report 
on  amdltional  grant  to  be 
prepated  and  submiUed  to 
transfarnr^  national  oifice  within 

Chief  Flnandal 
Offlcer  and 

Budget  Manager 

30‘Mune2014 
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im  months  fhe  end  of  the  linèndal  year,  as  reqtdrod  by  sec&'(»i 

12(S)ofthe0oRA. 

iwo  month  after  tlnanciai  year 
end 

23  1 

The  munldpality  did  not  submft.  \Mithln  10  daj^  a(Rer  the  end  of  eadi 
month,  its  mon^ly  ejqi^ditum  rapoHs  išo  the  national  depaitnent 
(CoOT^,  £»  required  by  ihe  Diylsion  of  Rèvenue  Grant  Framewoik, 
Ga£etteNo.3S3dd.  i 

1 

t 

Monttrly  eKpenditure  report  on 
(^nditlonal  grant  to  be  prspared 
and  submitted  to  transferring 
nattonal  office  withln  tv»>  month 
atter  ftnanclai  year  end 

Chief  Financiai  1 

Officer  and  i 

Budg^  Manager 

1 10  days  after  end 

j ofeachmonth 



,1 

1 

1 

'Cluarteriy  refKMts  were  not  eubmitled  lo  the  councii  on  the 
impiemerttation  of  the  budget  and  iltiandai  state  of  affairs  of  the 
mur^pafity  \^thin  30  days  afler  ttte  end  ot  ead>  querter,  m required 
by  secdon  §2(d)  of  the  MFNiA.  j 

CourK^!  meettng  to  be  aligned  to 
fhe  reporttng  requirements  as 
required  by  MFMA  and  ottier 
iegislative  prescripts 

Speaker, 

&tecutive  Mayor 
and  Munidpal 
Manager 

10  de^  afler  end 
of  isach  montti 

\ 

«-44-.^ 

Monthiy  biKiget  statemertts  wer®  not  submitted  within  the  lequired 
timeframes  to  ttie  reievant  provincial  treasuiry.  a$  required  by  section 
n(1)ofth8MFMA.  ; 

! 

1 

Monthly  budget  statemente  to  be 
prepared  and  submitted  to 
Naiional  and  Ptovincial  Treasury 
wittiin  10  da^  after  the  end  of 
each  monfh 

Chief  Finahcial 
Offlcer  and 

Budget  Manager 

10  days  after  end 
ofeachmonth 

;;g,  ;; 

Job  descripttons  were  not  established  fbr  aii  posts  in  which 
appointments  were  made  In  the  ourrant  year,  In  cot^trawntion  of 
sec^on  66(1)(b)  of  Munidpai  Systems  Aet,  20(Ki  (Aet  no  32  of  2000) 
(MSA).  ' 

1 

Job  descalptton  to  be  deveioped 
for  att  6xtottng  position  in  line  with 
sedion  66(1Xb)  of  the  Municipal 
System  A(^  2000  (A(tt  No.  32  of 
2000) 

Oiractor 

Corporate  Servlcs 
and  Human 

Resource 

Manager 

30Maya)14 

t 
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I 

TN)  audft  committee  dld  not  advi^  fhe  oDuncil  on  maitdre  mlating  lo 
parfbrmance  managamenf  and  parformance  0\mlua&on  as  required  by 
section  166{2Ka}  ofthe  MFMA. 

The  municlpaiiiy  Is  in  the  process 
of  ieviewing  its  steff 
estebiishmentto  reasonabiy  staff 
intemal  Audlt  Unlt  to  enable 
teem  to  audit  perlbrmance 
infonnatlon  of  the  munidpalify 
whidr  wiii  be  r^rted  te  Audit 
CommiUee  quarterty  in  terms  of 
requiremente  of  iegislation. 
Those  TBpotte  wiii  also  enable 
the  Audit  Committee  to  advice 
Couhdl  on  teis  ma^r 
Efficordlngly. 

Munidpai 

Manager  and 
intemat  Audit 
Manager 

31  M0y2O14 

The  audit  commitfee  dld  not  review  the  municipali^s  pertermanoe 
manag^em  system  and  make  recommendations  to  the  council,  as 
nsquired  hy  Municlpal  planning  and  peffonnanqe  management 
mguiation  14(4)(aXii)> 

The  municipaiity  Is  in  the  process 
of  reviewing  ite  steff 
esteblishmentto  reasonabiy  steff 
Intemal  Audit  Unit  to  enable 
toem  to  audtt  pertbrmance 
information  of  toe  municipaitty 
which  wili  be  feported  to  Audtt 
Committee  quarterty  in  terms  of 
requiremente  of  i^islatton. 
Those  repotte  will  aiso  enabie 
the  Audit  Committee  to  advnce 
Coundi  on  ttiis  maiter 
accordlngty. 

Municipai 

Managei'  and 

intemat  Audit 

Manager 

31  May2014 
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The  3udit  committee  did  not  submit,  at  least  hvice  during  the  ^nancial 
year,  an  aiidlt  report  on  the  review  of  tt«s  parformanca  management 
system  to  tho  coundl,  as  mquired  by  Municipai  planning  and 
performance  management  regulaiion  14(4KaK^il) 

the  mUni(»pality  is  in  the  process 
of  reviewing  Its  steff 
esteblishmentto  rea^nably  steff 
intemaf  Audit  Unlt  to  enabfe 
them  to  audit  performance 
information  of  the  municipafity 
which  wifl  be  reported  to  Audit 
Committee  quarteriy  in  terms  of 
requlrements  of  iegisfation. 
Th^  reports  will  atso  enabie 
the  Audit  Committee  to  advice 
Coundi  on  this  matter 
accordingly. 

Munidpai 

Manager  and 
Intemai  Audit 
Manager 

31  May20l4 

the  intemal  audit  did  nrtt  audit  the  resuite  of  performance 
measurements,  as  required  by  seclioni  4S(1}{a)  of  foe  MSA  and 
Municipai  pianning  and  (^rformance  managament  reguiation  14(1  Xa) 

The  municipaiity  is  in  the  process 
of  reviewtng  ite  steff 
esteblishmentto  reasonably  steff 
intemal  Audit  Unit  to  enabie 
them  to  audit  performance 
irrformation  of  toe  municipaii^ 
whidi  wiit  be  reported  to  Audit 
Committee  quarteriy  in  terms  of 
requiremente  of  iegislation. 
Those  reporte  wili  aiso  enable 
the  Audit  Committee  to  advice 
Council  on  fois  matter 
accordlngly.  HoweVer  for  ttie 
finandal  year  2013/2014  certain 
auditeble  acttvities  wiil  be 

Municipal 

Manager  and 
Intemal  Audit 
Mang^er 

Quarterty 

(201,3/2014) 

IPageHofM 
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reduced  to  enabie  audftlng  of 
predelermined  objecSves. 

The  intemai  eudit  unit  did  not  as^s  the  fUnt^onaliiy  die 
peiforrminoe  menagement  systsm,  as  lequired  by  Municipat  planning 
and  peribrmance  mmragement  reguiatton  'i4(1)(bXi). 

1 

! 

i 

1 

1 

r 

1 

The  munidpality  is  In  Sie  process 
of  reviewing  its  staff 
establi&hment  to  reasonably  stalf 
intemai  Audit  Unit  to  enable 
diem  to  audit  perfbrmance 
inlbmiation  of  the  municipaiity 
whidi  wiil  te  reported  to  Audlt 
Commitiee  quarteriy  in  ierms  of 
requiremenis  of  leglsiation. 
Those  reporte  will  aiso  enable 
die  Audit  Committee  to  advlce 
Counal  on  this  matter 
accoidingly.  However  for  ttie 
flnancial  year  2013^014  certedn 
auditable  acttvitieš  witl  be 
reduced  to  enable  auditing  of 
predetermined  objectives. 

Municlpa! 

Manager  and 
Intemal  Audit 
Manager 

Quarterly 

(2013/2014) 

The  intemal  audit  unit  did  not  a^ess  tiie  extent  to  vdiich  tfie 
perfcHmance  measurements  ware  miial)!e  in  measuring  &ie 
performance  of  tite  munidpaiity  on  key  and  genem)  performance 
indicators,  a$  required  1:^  Munidpal  planning  arxi  perfomrance 
management  regulation  i4(1XbXiil). 

1 

1 

The  miinidpaiity  is  in  the  process 
of  reviewing  its  sttrif 

esfabtishment  to  raasonabiy  sttiff 
Intemai  Audit  Unit  to  enable 
them  to  audit  peribrmance 
infbrmation  of  the  municipality 
which  virill  be  reported  to  Audit 
Committee  quarteriy  in  terms  of 
requirements  of  ieglslaton. 

Munlclpai 

Manager  and 
Intemai  Audit 
Manager 

Quarteriy 

(2013/2014) 

l»9ge?2ofS4 


c 


( 


■ ' • ” •(■'  ■ ■.  ' *■; 

■ -l^pbtWÈibNiV'' 
OffflfeSriiCf)'  ''l;:',-''-  'i 

1 ■ ' ' ■'■IVl 

T5!iFg#l:.;.'dlito:::#'(W' 

j ' ' 

Thè  Intsmal  audlt  unitdid  notauditthe  peffQrmance  m^suramants  on 
è confinuous  baste  ^ ^bmitlacl  quaitariy  repor^  on  titeir  audits  to 
the  munidpal  managar  and  die  audit  committoa,  m mquired  by 
Municipal  plamlng  and  pwfbrmanee  managament  regulatlon  14(1)(c). 

The  municipality  is  in  the  process 
of  revievidng  its  staif 
establishment  to  reaSonably  staff 
tntemal  AtKik  Unit  to  enabfe 
them  to  audit  perlbrmance 
intormatton  of  toe  municipaiity 
which  will  be  reportod  to  Audit 
Committee  and  ' municipai 
manager  quarteriy  in  terms  of 
requirements  of  t^islation. 

Municipal 

Manager  and 
intsmai  Audit 

Manager 

Quarterly 

(2018/2014) 

Constructkm  pro|ecto  were  ncAaiwa)@  registared  wth  the  Construction 
(ndustry  Oavelt^ment  Board  (CIDB),  requii'ed  by  sacdon  22  of  dte 
CIOB  Ad  and  CIDB  regutaUmi  18 

Construction  pra{scts  to  be 
registefed  with  toe  Con^dion 
industry  Oevek^ent  Board 
(CiDB)  as  lequired  by  section  22 
oftheCBIOAcl 

Chiaf  Financia! 
OfRcar,  SuM)ly 
Chain  Manager 
and  Inllastrueture 
Manager 

Frequsntiy 

: :'  1:.;  ■■;■■ 

Rsasorrabie  stops  were  not  taken  to  prm'enl  Inwguiar  attoanditore,  @s 
re(l(,tired  by  sec^on  62(1Kd}  of  the  MFMA. 

tntemai  controi  mechanism  to  be 
reWewed  and  strengthen  to 
prevent  irregular  ^qrenditure 

Munidpal 

Manager,  Chief 
Financial  OfRcer, 
Suppiy  Chain 

Manager  and 

Manager:  Flnance 
OperaSon 

Frequer^ 

( 
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fmegular  ejqpenditure  'mcurred  by  the  munlcipafity  was  not  investigated 
to  determine  if  any  person  Is  liabie  fbr  ftiia  ©Kpenditurs,  in  accordanca 
wilfi  the  requirements  of  sectiori  32(^)  of  fhe  MFMA 

1 

1 

t 

i 

The  irregular  expenditure 
incurred  during  toe  financiai  year 
to  be  investigated  in  terms  of 
serSion  32(2)  of  the  MFMA  the 
report  to  be  table  tog^er  with 
Annuai  Report  to  Municipal 
Pubiic  Committee  Aocounts 
(MPAC) 

♦ 

Municipal 

Manager 

31®»  Mamh  2014 

:■  ' 1 c ■■■  ,'  " "■. 

Management  did  not  adequatefy  oKerE^e  oversight  responsibiilty  over 
ctimpiiance  wilh  laws  and  r^uiaUons  ès  weii  as  infernal  controis,  due 
to  a ladc  of  skilied  resources. 

Municipa! 

Manager 

Management  did  not  impiement  j elfecdve  human  resource 
hranagement  to  ensure  that  adequate  ahd  suWfdently  sfdijed  resowces 
are  in  place  and  that  performance  is  monitorsd,  due  to  the  iacli  of 
cansequenceibrnon*compliance.  | 

1 

Management  will  implement  the 
effedive  Human  Resource 
Manegement  to  ensure  that 
adequate  and  sufficlent  skified 
resouree  is  in  place  and/or 
reteined 

Direttor 

Corporat© 

Services  and 

Human  Resourt^ 
Managar 

3£tApril2014 

iitenagement  did  not  r^lariy  review  and  monitor  compiiance  with 
iaws,  reguiations  and  intemally  designed  poiicies  and  procedur^,  due 
to  a monitoring  process  not  ttoing  deveibped.  As  a resuit,  signifir^nt 
nort-compllance  rnatters  were  noted  Mcoutd  have  been  preveited. 

Intemal  confroi  mechanism  to  be 
re>^ew8d,  procedures  manual 
and  c»mpriance  reglster  to  b@ 
deveioped  to  ensure  toat 
monitoring  processes  are 

Chief  Finandal 
Officer  and 

Finance 
Management 

3O«»Jun0  2O14 
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strengthen  in  reiation  to  iaws  and 
regulations. 

EffQCthfe  financiat  and  partOmnanca  syatsms,  ptocessea  and 
pittcedures  and  the  mana^mci'nt  theretoif  have  not  heen  adequateiy 
mcmitored  and  implemenled.  Thie  resulted  in  the  financial  statements 
subjei^  to  m^eHai  adjustments.  Errots  biat  were  subsequentiy 
correc^  were  noted  widt  re^ard  to  aclUai  peribrmanoe  neported  in  bte 
ennual  performance  report  due  to  ^ck  of  skied  s^fT. 

Intemal  Gonlrol  mec^nism  to  be 
reviewed,  praceduiès  manual 
and  oompllance  ragister  to  be 
de’i^ioped  to  ensure  that 
monitoHng  prac^sses  are 
strengthen  in  relation  io  laws  and 
regulations. 

Munidpal 

Manager,  intemal 
Audit  Manager 
and  IDP  Manager 

30'*'  June  2014 

: 

Management  did  not  impierwit  a^opHate  risk  management 
ac^Hes  to  ensure  ihat  r^ular  rlsk  assessmenis  are  conduct^  and 
Htat  8 risk  strs^y  to  address  the  tist^  is  d^loped  and  mof^rsd,  as 
a dek  management  officer  or  commiiiee  was  not  iri  place. 

f%[skOfficer  was  appolnted  on  03 
June  2013  and  risk  management 
dOGumènts  were  deveioped 
served  before  management 

committee  vtmidi  was  appointed 
in  Juiy  2013,  audit  committee 
and  appraved  by  Council  for 
impiementafion  on  15  November 
2013.  Officiai  tesponSibie  for  the 
Unit  is  currentiy  in  ihe  process  of 
assisting  departments  to  appoint 
risk  champions  to , ease  the 
pracess  of  lisk  management  in 
developing  credibie  ftek  register 
of  Ure  munlcipallty.  Risk 
asssssment  will  bè  ftnalised 
dufing  fourih  quarter  of  financ^al 
year  2013/2014.  The 

Risk 

31May2014 
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munlcipaiity  is  furthermore  in  ttie 
process  of  appoindng  additional 
staff  w^n  the  Risk 
Man^^sment  Unit  subsequent  to 
revievtfing  of  staff  a^biishment 

There  was  not  an  a<fe(|uatsly  sescufcec}  intemal  audit  unit  tiiat 
kten^es  intsma!  contro!  dsficisndes  and  recommends  cormdive 
adion  effie<^i\m(y.  Thfe  is  due  to  tli®  tšH:^  that  vaoandes  in  the  if^mai 
audit  unlt  were  notfilfed  during  th®  year. 

The  municipality  is  in  toe  piocess 
of  revl^ng  its  staff 
estabti&hm^t  to  reasonabty  staff 
intemal  Audit  Unit  to  enabie 
them  to  audit  (rerfbfmance 
intormation  of  the  municlpality 
whlch  vdii  be  reported  to  Audlt 
Comm^e  quarterly  in  terms  of 
requiiemento  of  legislation. 
Thc^  repoiis  wiii  aiso  enable 
the  Audit  Committee  to  advlce 
Councii  on  this  matter 
accoidingly.  > 

Municipal 

Manager  and 

intarnal  Audit 

31  Juiy2014 

The  peiformance  audlt  commi&ee  or  another  commiUe®  hjnf^ning  as 
lihe  perionnance  audit  commitlse  dkt  not  fulfil  its  hjinction  adequate^ 
iri  temis  of  reporiSng  lo  (XHincii  end  revieudng  th®  peiformance 
iinenagemefA  systsm. 

The  municipatity  is  in  the  process 
of  reviewing  ite  stoff 
establtshment  to  reasonabiy  staff 
intemai  Audit  Unlt  to  enabie 
them  to  audit  pertomiance 
intormattmi  of  ttie  municipality 
which  wiii  be  reported  to  Audit 
Corrunittee  quarteriy  In  teitns  of 
requiremente  of  tegisiation. 
Those  reports  viriil  ajso  enable 
the  Audit  Committee  to  achrice 

Municlpal 

Manager  and 

Intemal  Audit 

Quaiteily 

(2018/3014) 
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CcHindl  on  8iis  matter 
accHJitlihgly.  However  ibr  tha 
financlal  year  2013/2014  certein 
auditeble  ac^iUes  uriii  be 
reduced  to  enabie  audifing  of 
predetermined  objectives. 
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DRAFT  Ai^S^OAL  REPORT 
FOR  THE  PERiOD  E^ED  3®  MME  2®1!S 


mmAMQE  AMB  SER¥iC! 
OELiVERY  REPORTI 


ANNUAL  PERFORtilSANCE  INFORMATiON  REFORT 


1.  iintrodyelb^i 

Thls  sr.nyal  perfoirngnes  Inforfnsfion  report  servss  as  e measyre  of  pgifonrnanoe 
progress  achleved  by  Thabo  ycsfetssnyana  Olstnd:  f^^unloipaiity  in  liilfilltog  its 
devekjpmental  ol^ectives  for  th©  parlod  1 2012  to  30  June  2013  and  helps  to 

!den%  piogranifnatlc  and  admlnlsftatlve  ehaHenges  tiat  may  rieed  to  fee  resolved.  It 
a!so  forms  s i^mianent  record  prqjeds  ^K^smpHshmsnts  duiing  ^12/13  inandaf 
year. 

}t  provldes  Infermafion  tiat  the  Pedbrmance  Evaluation  Commitlee  C3f  the 
munldpality  uses  to  evaiuate  the  slgni^cance  and  impact  of  depaitnental 
performance  during  the  perlod  under  re\4@w.  As  requiFed  by  iegislation,  the  resuSts  of 
performar^ce  measurements  as  contained  in  thls  report  must  be  audlted  by  ttie 
Aud'itor-General  and  for  this  purpose,  must  be  submitted  to  the  Auditor-General  not 
latsrlhan  31  August. 

The  reported  performance  information  for  each  department  as  contained  In  this 
report  Is  presented  ai  terms  of  the  foiiowirtg  Key  Psrformancs  Areas  <KPAs)  for  Locat 
Government  Oevelopment  as  outiined  hm  Munfclpal  Pianning  and  Performance 
Management  Regula^n  of 2001  .The  areas  of  reportlng  inclode: 

> Municipal  TransformaSon  and  Organlzational  Deveiopment; 

> Basic  Service  Deiivery  and  Infrastructure  Deveiopment; 

> Local  Economic  Development; 

> Munldpal  Finandal  Viafelllty  and  yanagement; 

> Good  Governance  and  Public  ParBdpaiion. 

The  repōit  wllf  be  based  on  t?e  Informalion  feceived  from  departm^ta!  monthly  and 
quarterly  reports.  The  compliation  erf  this  report  emanates  from  tie  S municif^ 
depaitments  namely;  OfSce  crfthe  Munldpal  Manager,  Finance  Directofate, 
Cofporate  Support ‘Seivi^s,  tf^stfycture  Dlredomle,  Local  Ecortomic 
Devdopment  and  Csmr?iun%'  Services  Dlredomte. 

2.  ^fforfnafioè  Priiio^e 

Thabo  MohJtsani^na  Dlslncl  Munldpailty  has  developed  a set  of  performance 
reportlng  prindf^  to  assist  departments  in  enhandng  Mr  planning  and  monfiiiy  / 
quarteriy  rspotèng  and  also  to  encourage  an  feicreased  foojs  on  outcomes.  The 
sen/ice  deliveiy  and  budget  fenplemenlation  plan  2012/13  contained  fhe  prindpies 
d@vek>ped  tnrough  consyitatve  procass  heads  of  d^artnen^  indudlng  the 

peiformance  agreemen^  oonduded. 

Peiformanc©  reported  In  this  document  refers  to  sn  Integmted  system  ol  planning 
and  rsporling  that  Is  oils^ited  toward  adiB^/tog  oufeasm^s.  Fsffami^TiC©  i^porlmg 
ksvsè/eS'ltonln®  m irKiiudlng  Ih©  anniial  F^sort. 
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Tliis  p$iforman6e  rapwtlng  t$  designefl 

s darify  organlsattonal  gcals  €»r!d  dtrections; 

® coinmunicate  ti©  pftoitHes  tfie  or^nfeaMon; 

« monltbr  prcgrsss  and  make  cofiHiiucMJi 
® sug^3Qit  biiiigetng  artd  r@sour£^  aiscaSsp.  deddons;  and 
a prcvfds  lofofiTiatfon  to  tis  publlc  and  oHier  rnunldpalily%  stakeliolders. 


3.  l^portlng  Eeqylrenfieiits 

Locai  Governmerit  iiyfiicipai  Syslsnfis  Ad  S2  o?  2@00 

Secton  46(1)  (a)  of  Municlpa!  Systems  Ad  mquires  that  a munldpaiiiy  must  prepare 
for  each  financial  ysar  an  annuaf  report  consisllng  of  a psrfbmiance  report  refleding 
the  foilowlng: 

a)  ^ munidpalSy’s,  and  sny  service  provlder’s,  peiformance  dunng  that  ffeanciai 

year,  also  in  companson  with  targets  of  and  perfbnniance  In  die  prevlous 

finandai  yean 

b)  the  deveit^ment  and  senrice  defivery  priorlties  and  the  performance  target^  ^ 
by  itie  munk^flty  fc3r  die  nesd  f feancial  year;  and 

c)  Measures  that  wsre  or  are  to  be  tak^  to  Improve  perfcwmance. 

Looal  Govemment  l^unlclpal  Plannlng  and  Perfomian&e  Management 
Regulatlons,  2001 

Regulation  13(1)  snd  (2)  requlres  diat  a munidperily  must,  a^er  Gonsultsticm  with  the 
local  community,  deveiop  and  imptement  mechanfems,  systems  and  pfocesses  for 
the  rnanitoiing,  measurement  and  fswew  o?  peribfman?^  In  resped:  ol  ths  key 
performance  IndicatofB  and  pertermance  targets  set  by  H. 

Tlie  jnedsanfems,  systems  and  ^ocesses  for  monitoring  in  terms  of  sub-fegiJaian 


a)  Frovfde  for  rc^oftlng  to'  the  munldpsl  courici  at  teast  hdce  a yeer, 

b)  Bs  designsd  ki  m manner  that  enafelss  ihs  to  deted  ©arly 

Indicai^ons  of  und@ip@rfE»mance;  and 

c)  Provid©  for  cc^edlve  rneasures  wheins  under-perfsmiance  has  been  klenliSsd. 

Local  Govemmenl;  lyiunloipal  Flnance  Managemsnt  Aol  66  of 2003 

Secdon  121(3)  (c)  requires  that  ihe  annual  fsport  cf  Oie  municipaSty  must  induds  the 
annual  peiformance  report  of  th@  municipaifty  prepared  by  the  municlpaiity  frt  terms 
of  sedbn  46  of  th@  Munidpal  S^tems  Ad. 
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